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Chief’s
Message
T

he year 2008 will be remembered as a
year of unprecedented changes and
happenings in the global economy as well as
political landscape. The financial meltdown
which started in Wall Street has affected
every economy and businesses around the world. We are also feeling the impact of the financial meltdown on our
business operations. Fortunately for us because of prudent management, careful planning and the concerted efforts of
everyone of us (management and staff), we are able to reposition ourselves very quickly to meet the challenges that we
are currently facing and to brace ourselves to meet the even greater challenges that will continue to unfold in 2009.
In spite of financial turmoil in 2008, I’m proud to say that we are still able to chalk-up a number of achievement and
successes (milestones) during the year. In 2008, we have successfully formed key partnerships, established and
expanded business solutions and services and completed major projects for our clients thereby fully cementing our niche
in the offshore industry. Of all the various successful project milestones that we have accomplished during the year, I want
to specially mention the WHP-C Deck project. The installation was successfully completed inspite of the many technical
difficulties and the extreme weather and sea conditions. Kudos to everyone involved in the project. We have also received
various awards and recognitions for our consistent profitability and growth over the past three years. This includes the
“Best Under a Billion Company” by Forbes Asia as well as the one of the top-ranked companies in the Singapore
International (SI) 100 Ranking 2008.
While we have many achievements and successes in 2008, we also have a number of unfortunate incidents and
disappointments. We will always remember 2008 as the year where we lost three of our brothers in the fateful shipyard
incident. We will never forget them and continue to pray for them and their families. Because of this unfortunate
incident, management is even more resolved that our first priority is to ensure that all our people work in a safe and
secure environment through continuous enhancement of our “Cause No Harm” policy and philosophy.
To brace ourselves for the uncertainties ahead, management will continue to implement measures which will help us to
weather the challenges and difficult business environment. We will continue to cement our business relationship with our
key partners and clients and to seek new business opportunities. At the same time, we also need to implement some
belt-tightening measures to manage our business costs effectively. With our on-going projects and more currently being
lined up, I want to reiteriate once again that all of us need not have to worry about losing our jobs. Uncertainties will
remain especially in these trying times but I’m very confident that with your full co-operation we can make a
concerted effort to meet the challenges ahead.
Swiber’s strength is in its people and together we will prevail. May the Lord continue to bless us and lead us as we forge
ahead to achieve our vision.
												
Yours sincerely,
												
Raymond Goh
									
Executive Chairman and Group CEO

Celebrating the 2008 Swiber Christmas!
On December 18, 2008, Swiber came alive

as throngs of employees in high christmas
spirit joined in on the festivities. In his
opening speech, Swiber Group CEO and
Executive Chairman Mr. Raymond Goh gave
everyone more reasons to celebrate as he
briefly talked about job security despite
current global crisis and announced that this
Christmas celebration will officially be a part
of the Swiber tradition.

A sumptuous dinner buffet was served at the
festively decorated Captain’s lounge while
special awards and recognition were given to
exceptional employees of Swiber. Hosted by
the sharp and savvy SRC (Swiber Recreation
Club) President Mr. Stephen Church together
with the exciting and dynamite Ms. Jeri Xie,
the duo herded everyone into the auditorium
where the party continued in full swing.
Even before the program started, the jam
packed auditorium was already a deafening
cacophony of hoots, catcalls, whistle blows,
and boisterous singing as everyone
sportingly cheered for their own team.

Three exciting team games were played but the
competition heated as representatives for each
team showcased their best kept talent in
singing, dancing, acting and playing musical
instrument amid delighted cheers of the
audience.

Special guests of the party include “Project
Superstar Season 2” winner Mr. Daren Tan (who
rendered two songs for us), Mrs. Ging Goh, a
capella singers and several VPs and colleagues
from other offices.
“I want this to end with a bang!” had been Mr.
Goh’s mantra during rehearsals as he
personally directed the Swiber Christmas
program with point-blank precision and
attention to details.
Mr. Goh was right but it did not just end with
a bang. Judging from the exuberant support,
enthusiastic ovation and the staff’s endless
recounting of the events, it could easily be a
totally annihilating EXPLOSION! The 2008
Swiber Christmas celebration certainly set the
bar for what will invariably be the most
anticipated event of the years to come.

Tboop and Ai
Pheng as the
sushi cutters
“I told you guys I don’t want any surprise.” Mr. Goh said
with a smile

“Good job ladies!”

Mr. Goh with a
big smile upon
seeing that all
were present to
celebrate with him

busy busy!

“Some of you are
even on my lips!”

Auntie Molly
preparing sushi

Mr. Goh’s
birthday cake
Chow time!

With HR ladies and gent
Mr. Goh holding
the birthday card
which everyone
signed

While waiting for the birthday boy

Sushi Galore!

Swiber joins OSEA
17TH International Oil and Gas
Industry Exhibition and Conference

Swiber continued to scale even greater depths as it made its first
appearance on OSEA from Dec 2-5, 2008, Suntec Convention
Center, Singapore.

OSEA was organized in 1976 and is recognized as THE oil and gas
industry event of Asia. This year, it brought together 16,000
industry professionals to address the strategic, operational, and
technology aspects of the oil and gas industry in Asia.
Swiber had been unarguably among the biggest booths strategically
situated on the entrance of the convention hall. The three
business units, Swiber OCS, Kreuz and Equatoriall Drilling were
prominent landmarks of the Swiber booth which we also shared with
our partners CUEL and Rawabi Holdings.
A host of Swiber management and staff have been on hand to
maximize marketing, education and networking opportunities
throughout the 4-days event.

Mr. Ron Schakosky, Swiber CMO was one of the speakers during the American Delegation Briefing at OSEA

Mr. Kelvin Yeo, Vice President showing Mr. S. Iswaran, Singapore Senior Minister of State for
Trade for Trade and Industry the Pipelay Barge Swiber Conquest at OSEA 2008.

Swiber participated with a booth
exhibit in GASEX (Gas Information
Exchange) held at Hanoi Vietnam on
November 15-17, 2008.
GASEX is the official platform for the gas
industry comprised of 15 economies in
the Western Pacific happening
biennially. It brought together key
industry players in a highly productive
three-day networking and interaction.
Joining us in our booth were CUEL friends
Chalida and Bundit. Swiber delegation
was comprised of
Mr. David Chu, Manager for Projects,
Mr. Ron Schakosky, CMO and
Ms. Irene Chong, Senior Corporate
Relations Executive who flew in from
Singapore.

Swiber joins
GASEX in

Mr. Deepak Kingsley during the Oscar’s,
I mean Swiber Christmas 2008

Deepak

in good faith...
Mr. Deepak Kingsley is the Swiber General Counsel. He joined Swiber in August 2008 and the CEO wing

was never the same again. His ever ready warm winsome smile and distinct baritone voice bids us good
mornings. His casual “Hi I was just trying to avoid you” as he warmly welcomes his visitors into his office never
fails to make us smile. This forward and charming gentleman is certainly one of a kind. He was born on
9 June in Blue Mountains, a range of mountains spanning across the states of Tamil Nadu and Kerala in
Southern India.

What does your name Deepak mean? Who gave it to
you and why?
My name means ‘light.’ My mother’s sister chose the
name. I am the youngest in my family of five siblings
and by the time I was born I think my parents ran out
of names!!

Who or what inspired you to choose this
profession?
In my family I am the only lawyer and I had no one to
look up to in the legal profession within the family.
I chose this profession because of my fascination for
criminal law.

What made your childhood memorable?
The time with my family and friends made my
childhood memorable. I love people and when I grew
up I always had relatives and friends at my parents’
house.

What is your specialty (law)?
I have specialized in corporate and commercial work
for the last 18 plus years.

What was the biggest hurdle you have had to
overcome?
To be honest I am not able to recollect any big hurdle
that I had to overcome. God has been good to me.
How did you become a lawyer?
Well when I was growing up I had no intention to
become a lawyer, but when I was doing my bachelors
of commerce degree, I realized that I had the flair to
be a lawyer. When I was studying law I was planning
to become a criminal lawyer in Chennai, India, as
I was fascinated by criminal law.
However, when I was in my final year of law school,
I realized that if I wanted to be a Criminal Lawyer in
Chennai I would have to deal with politicians as
predominantly criminal cases are linked to politicians.
Therefore, I decided against becoming a Criminal
Lawyer.

What makes a good lawyer?
In my opinion, apart from having a good legal
background, one needs to be practical and counsel
according to a particular situation. It is no use
knowing all the laws and not being able to apply
them. If somebody approaches you for an advice on
how to succeed in this profession, what would you
tell that person? I would tell them to work hard and
be patient, as this profession needs lots of patience.
Share with us the most interesting case you have
handled.
A female guest in one of the Starwood Hotels sued
the company for over US$60 million for personal
injury. This guest, who was horizontally challenged,
was sitting on a wooden chair by the pool in one of
the hotels of Starwood Hotels, when the chair gave
way a wooden piece of the chair pierced her thigh.
The guest filed a case in California for personal injury
and mental trauma as she was a resident of Los
Angeles. I successfully got the case dismissed due to
lack of jurisdiction.

“It was God who gave His
son, Jesus, for me to be in
a position I don’t deserve.
It is all by His Grace I am
what I am”

Deepak with his wife Bina
and sons Sasha, 13 on the
right and Stefan, 11.

“The legal hotshot’s transition from a wide-eyed boy,
a badminton champ into the Star of the Night”

If you were not a lawyer, what would you be?
I am not sure what I would have been if I was not a
lawyer. Maybe a preacher!
What did you have to give up to get to where you are
today?
I didn’t have to give up anything. It was God who gave
His son, Jesus, for me to be in a position I don’t
deserve. It is all by His Grace I am what I am.
Share with us the previous companies you have worked
with.
The law firm (Edward Kwan & Co) where I practiced in
Hong Kong was the first law firm to obtain an ISO 9001
certification in Hong Kong. After being in private
practice, I was head hunted by Bechtel Construction in
Hong Kong. In Bechtel I gained lots of experience in
commercial transactions. In 2000, I moved to
Singapore to join Starwood Hotels & Resorts with my
former boss from Bechtel.

I never thought I would leave Starwood Hotels as I was
enjoying my work and the office atmosphere, but it all
changed when I was head hunted to head the Legal
Department of McDermott. The offer to head the
department was too good to refuse. After three months
with McDermott, I was also asked to head the
Compliance Department.
The task of heading the Compliance Department was
too complex especially with the strict laws of US and
the working culture in Asia conflicting each other. I
decided to move when I was head hunted by Nippon
Steel Engineering to head their Legal Department for
South East Asia. I was having a great time in Nippon
Steel as I was only handling construction projects and
claims. The head office in Tokyo had great plans for me,
but God had other plans for me!
What is the meaning of Christmas to you?
For me Christmas is about God’s gift through Jesus. God
gave his son to die for our sins and to pour out His
unconditional love on the cross.

How do you celebrate Christmas?
I celebrate Christmas by sharing God’s
love with others especially my family
and relatives.
Describe your favorite Christmas
memory and why.
My favorite Christmas was when I was
around twelve years when all my
relatives came to my parents’ house. I
had a great time bursting fire crackers
with my relatives till early in the
morning. Those days there were
no time restrictions for bursting fire
crackers.
What was the best Christmas gift that
you have received?
I have received many good Christmas
gifts, but the best gift is Jesus!

“For the managers to
understand and
enhance individual
emotional quotient is
important as this will
build the heart of

Emotional Excellence Leadership Seminar
Swiber as an emotionally
intelligent organization
– one which is able to
connect to its most
important asset,
its people. “

Senior Management takes part in 2-day
Emotional Excellence Leadership Seminar
The Swiber Senior Management
group convened for an
enlightening 2-day seminar at
the Sentosa Resort and Spa on
November 22-23, 2008.
The Emotional Excellence
Leadership Seminar is the second
installment in a series of classes
to be conducted by
Dr. Leonard Yong as Swiber
recognizes the cardinal
importance of emotional
intelligence among its front
liners.

Dr. Leonard Yong is an Educational & Industrial Psychologist who
has trained and consulted in many countries over the years. He
taught for 20 years, prior to his retirement as Professor at
University Malaya’s Dept of Counseling & Educational Psychology.
He was also the pioneering Director, of the University
Malaya - Centre for Continuing Education.

Prior to the leadership seminar,
each of our senior executives
accomplished the LEONARD
Personality Inventory (LPI) for
an early self-assessment and
to prepare themselves for the
2-day journey of introspection
and relational skills
enrichment.

Dr. Yong has gained international recognition for his research and
consultancy work on creativity & emotional intelligence. The
LEONARD Personality Inventory (LPI) was designed by him to help
individuals to develop their Emotional Intelligence (EQ) &
creativity. Dr. Yong has consulted and conducted numerous
training workshops on EQ and Creative Thinking for leaders in
organizations such as:
•
•
•
•
•
•
•
•
•
•
•
•

Dr. Yong himself developed the
LPI. It is a training program
designed to help people
discover their own personality profiles
thus allowing for an awareness of one’s
emotional strengths and weaknesses.
Concomitantly, it also gives the
managers an insight to colleagues’
personalities and enabling them to
tailor fit interactions to achieve
optimum results.
The managers also learned the TENT
therapy and a repertoire
of scientifically proven information on
how to achieve body, mind and spirit
wellness. All throughout the course,
Dr. Leonard Yong shared various holistic
programs geared towards
understanding and enhancing
individual emotional quotient. This is
important as this will build the heart of
Swiber as an emotionally intelligent
organization – one which is able to
connect to its most important asset, its
people. Dr Yong also

WHO IS
DR.
LEONARD
YONG?

imparted effective and commendable workplace practices which he observed and
helped develop in his 25 years of researching, teaching, training and
consulting experience all over the world.
The event turned out to be a successful one as all 24 senior managers actively
participated in the practical application exercises. It definitely helped that Dr. Yong
conducted the course in the most interesting, intellectually stimulating and
compelling manner.
Most importantly, this seminar opened up a whole lot of awareness and brought
forth initiatives and positive reforms which everyone is determined to put into
practice not only in their respective workplaces but into their personal lives as
well.

British Petroleum (BP)
Microsoft Thailand
Cathay Pacific Airlines
Thai Securities Exchange Commission
Reuters
Tan Chong Motors
Maybank
Acer Technology
Petronas
Kuwait Petroleum Company
Oman Petroleum Company
Saudi Arabian Oil Company (ARAMCO)

In addition Dr. Yong was awarded the Fulbright-ACLS/MACEE Award
to undertake research on the creativity of Americans, and also
awarded the Foundation Research Fellowship Award to
conduct research on Japanese creativity. He also conducted
personality research in Italy, Germany and Scotland.
He is a member of the American Psychological Association,
American Counseling Association and the Malaysian Psychological
Association.
He has been conferred the title of Visiting Professor, Department of
Psychiatry, Faculty of Medicine Sirijaj Hospital, Mahidol
University and presently holds the position of Adjunct Professor in
the University of South Australia, and Honorary Professor in
niversity Tunku Adbul Rahman.

Joseph Chen

Peter Worral

the TENT therapy

Hendrik Purnomo

Rajesh Panchal

Perception, emotional intelligence and emotional excellence

In the Emotional
Excellence
Seminar, the part
whici I enjoyed the
most was...

how he stressed the imporlearning that all our decitance of unity and trust and How to make a strong team sions must come from the
honesty as these are musts by knowing the weaknesses heart.
in our business.
and strengths of the memto be prudent and never be
bers which complement
naive.
each other.

to be able to communicate
with all the personnel and
let them know that they are
respected and appreciated
for the work they are doing

enabling me to know myself
better so that I can handle
others better.

to have “positive perception”

the importance of positive
perception and making im-giving group members time possible possible....
an excellent seminar and
to work out problems themvery helpful in teaching how selves
different people express
-involving the group for
themselves and feel. It
ideas, setting objectives with
teaches us the importance of close supervision to meet
the above and it is required objective
for
-giving affirmation and backmanagement to pass this on ing up team members
to all the employees.
-appreciating and recognizing contributions and efforts

Personally, among
the teachings Dr.
Yong imparted to
us, the one with
the biggest impact
on me was...
Among all the
lessons that the
speaker shared
with us, the one I
find most
applicable for our
business unit/
department is...
After the Emotional
Intelligence
Seminar I
realized....

To me, Emotional
Excellence is...

Deepak Kingsley

Pooranathen Elliappan

Chia Fook Eng

The LPI model of whole
person (i.e. spirit, mind and
body). Without the spirit,
the mind and body will not
be able to function.

the documentary of the person without limbs who went
about doing his work just
like a normal person. Life is
all about compromises and
how you look at it.

Few lines to summarize my
thoughts

being thankful to God for the
present moment.

Leonard Tay

Emotional Excellence lesson
learnt: The application of
the LPI will assist our
managers to identify their
that having inner security
emotional orientation and
and significance gives inner
preferred behavioral
peace.
tendencies. This will help
our organization to
encourage team work and
innovative approach in the
workplace.
To me Emotional Excellence
is: - healthy food
- healthy mind
- healthy work environment
- positive work attitude in
the organization

the three dimensions - body,
mind and spirit - and that if
the spirit is calm and objective the mind and body will
react with the outside world
in a humane way.

being truthful to oneself,
maintaining equilibrium
vital for Swiber to function at and performing one’s duties without regard for due
a higher level.
reward.
*Practicing the TENT is very
important as it reminds you
not to be self-centered but
God-centered. TENT also
helps overcome negative
aspects of your life.

that LIFE IS GREAT!

Emotional Excellence is inner
peace. Being thankful but
not complacent. Driven by
passion.

3rd Quarter Analysts Briefing
of Swiber

Mr .Francis Wong, CFO and
Group Executive Chairman and CEO
Mr. Raymond Goh during the Q & A

Swiber held its 3rd Analysts Briefing on
November 17, 2008.

Financial Highlights
			

3QFY08 3QFY07 CHG (%)

REVENUE			

130.1

15.4		

186.5

GROSS PROFIT

26		

15.5		

68.4

NET PROFIT		

18.3		

19.6		

(7.4)

Full 3rd Qtr Results Briefing presentation can be downloaded from the
Swiber website: http://swiber.listedcompany.com/slides.html

Be dazzled by the new and improved Swiber website!
Officially launched on December 2, 2008, it not only boasts of a new
design, it also depicts the company’s business outlook.
It also delineates Swiber’s
awareness of projected industry trends and the
solutions which the company has already
implemented in response to this.

my community
Upload videos, book meeting rooms, download forms, know your
colleagues or even chat with them, keep yourself updated with anything
and everything Swiber...all these information and more...with My Swiber
is only a click away.
Swiber employees flocked to the auditorium on October 17, 2008 as the OD and IT department finally unveilled
their first “brainchild.” Officially called “My Swiber,” it is the Swiber intranet. Like the Swiber website it is
chock-full of company information except that My Swiber intranet is exclusive only to employees of Swiber. It is
our internal website envisioned to be a focal point of communication and collaboration among employees.
It not only includes pertinent information and downloads for easy access of staff but the brains behind it
decided to take it to another level and included a forum and mediahub where everyone is free to upload
photos and videos.
Everyone is encouraged to regularly visit and actively participate in My Swiber. As the name suggests, it is our
very own online community. My Swiber was designed with all of us in mind so be heard and be seen in Swiber’s
hottest hangout.

MY SWIBER
Chief Architect - Puneela Bandi
Designed by - Organization Development
Moderators for Dedicated Pages
OCS - Lu Juan
ED - Lim Choon Bee
Kreuz - Jessie Zhou
OD - Rizza Echarri
HR - Mandy Li
HSE - Paramjit Kaur
IT - Micheal Goh

Preety

Choon Bee

Mr. Rick
Pursell
officially
opening the
ceremony

Puneela
Lu Juan

Michael

Mandy
Jocelyn

Kelly testing out technical equipments

Behind the scene....

Puneela and Rizza during general rehearsal

Weekly meeting of OD and intranet
designer Puneela here together with HR
representative Mandy

Consulting with HSE
Advisor to the Board Mr.
Rick Pursell

The road towards the completion of My Swiber had been
ardous. It was complete with technical roadblocks and
execution pot holes. Nevertheless, it had been an intellectually
challenging and exciting one. It started out as a department
project which the OD tried to squeeze in on top of everything
else. It was even divided in two phases in which forums,
uploads, etc where reserved for the second phase.

Puneela practicing her presentation onstage
the day before launch

Memorizing my script

Soon after launch date was set in less than a month and
further improvements and additions were inputted. We spent
the next few days running around, completing articles and
feverishly snapping phtotos. It even came to dragging
collegues to act as models just to finish everything on time! Sure
enough, we were able to beat our deadline and so on
October 17, 2008 we proudly brought to you - My Swiber!
and more meetings....

Puneela
rehearsing her
presentation

Racking our
brains on what
to say

The DJ in the
house...

Our mentor and greatest
suppporterTboop with
Mandy

IT hunks Micheal, Mingyan
and Manager Lip Hiong
setting up for the launch

Swiber Awarded
“Best Under a Billion”
Company by
Forbes Asia
It’s awards season for Swiber as it
debuted in the select Forbes Asia’s “Best
Under a Billion” 2008 roster. It is the second
recognition close on the heels of SI Top 100
award the company received only a month
before.
The “Best Under a Billion” award is an
annual recognition of Asia Pacific’s top small
and midsize listed companies with revenue of
less than $1 billion. Forbes Asia editors pick
the group of 200 companies with
consistent profitability and growth over a
period of three years. The result is an honor
roll of dynamic businesses on a high
octane
race notwithstanding a globally slowing
economy.

CFO Francis Wong represented Swiber on the
award ceremony and dinner on December 3,
2008 held at the Amara Sanctuary Resort
Sentosa. The said event were hosted by
Mr. Christopher Forbes, Vice Chairman of
Forbes, Dr. Loo Choon Yong,
Chairman of Sentosa Development Corporation
and Mr. Albert Teo, CEO of Amara Holdings Ltd

Check it out in the Forbes Asia September
2008 edition.

Swiber Ranks Top 5 in the Fastest
Growing Internationalising Company
Swiber Holdings Limited has been
selected as one of the top ranked
companies in the Singapore
International (SI) 100 Ranking 2008.
We ranked top 5 in the Fastest
Growing Internationalising
Company category.
Kreuz International CEO Mr. Darren Yeo
received the certificate at the SI 100
Ranking Awards Ceremony and
Networking Cocktail at the River Room,
Asian Civilisations
Museum Singapore on Tuesday,
4 November, 2008.

Kreuz International CEO Mr. Darren Yeo receiving the award
for Swiber as Top 5 in the Fastest Growing Internationalising
Company

The SI 100 Ranking is a national
initiative which aims to identify and
celebrate Singapore’s top 100
companies ranked by the highest
overseas revenue. It was organized by
International Enterprise (IE) Singapore
with DP Information Group as the
Ranking Organisation.

Swiber breaks into
subsea services
market; Clinches
maiden US$7 million
project in India
Kreuz Subsea Pte. Ltd. (“Kreuz Subsea”), a company in which
the Group holds 70% interest has clinched its first Letter
of Intent (“LOI”) to provide subsea services for an offshore
project in India with an approximate project value of US$7
million.
As part of the project scope of work, the Swiber Group will
utilise its recently acquired state-of-the-art Saturation
Diving System (“SAT System”) to provide subsea diving
support services, including dive personnel, equipment and
subsea procedures, for a duration of three months to the
customer. The project is expected to commence
approximately end of October, when the SAT system reaches
the offshore location in India.
The subsea services market is an area that Swiber has
identified as a key growth driver for the Group, one which
is in perfect complement to its core Offshore Construction
Services (OCS) and Offshore Support Services (OSS).
In a move to further develop and spearhead its subsea
business, Swiber incorporated Kreuz Subsea in July 2008.
While Kreuz Subsea has already rendered subsea services to
its sister companies within the Swiber Group, this US$7
million project represents a breakthrough for the subsea
unit being its maiden project for a 3rd party since its
incorporation.
Said Mr Raymond Goh, Executive Chairman and Group Chief
Executive Officer of Swiber, “The extension of our
capabilities to provide subsea services strongly enhances
the marketability of Swiber to offshore customers. With it,
we are transformed into a fully integrated offshore player
in every sense of the word - from EPCIC to marine support
services to subsea services. We believe that our all-round
service capabilities in the offshore sector will strongly
position Swiber to capitalise on any and all opportunities in
the industry.”

Mr. Darren Yeo together with other SI 100 Ranking 2008 awardees

aabright
ray
of
hope
bright ray of hope

It has also been said that if we continue
on with our old ways without changing,
we will experience more of the same,
more destruction, more suffering, a
lesser quality and standard of living, ad
nauseam.
Will we continue to cause harm to
ourselves, to others, the environment,
and the planet, or will we make more
responsible, conscious choices?

Don’t Wait!!!
No Waiting Roadside
Cone

What we think, say and do now, today,
will be reflected in the kind of world we
will live in tomorrow.
Remaining positive, optimistic,
enthusiastic, motivated and inspired
in the face of all challenges is the only
way through and this is what you are
encouraged to do.
The choice is yours, which one will you
choose?

Staying Positive in
Troubled Times
One only has to turn on the televi-

sion or read the papers these days to
hear of the financial woes around the
world, of adverse climatic conditions
such as floods and earthquakes, of a
downturn in businesses, drops in
tourist numbers and a gamut of other
troubling circumstances.
It would be very easy to get caught up
in all of this “bad” news and begin to
feel overwhelmed and become racked
with despair. With chaos comes
uncertainty and confusion, but out of
the chaos comes order and this is how
we should view the current situation,
by focusing on the positive end result
of all this change.
As humanity evolves into more
personal awareness and
responsibility, we become more
empowered to act against injustices,
corruption, inequalities and all those
circumstances that stand in the way of
expressing our inherently good human
core values, such as trust, honesty,
equality, fairness, etc.

The Internet has given us access to huge
amounts of information and a ready
platform to express ourselves and
support those who are undergoing
change and need help.
And so here we are towards the latter
end of 2008, witnessing great changes
occurring around the world as those
organisations, governments, systems
and processes that no longer serve
humanity fully and ethically, come
under great strain to reform
themselves.
We have seen this in the financial
sector; we are seeing it happening in
the environmental movement, it is
apparent in governments and we are
feeling it deep within ourselves.
When we step back and view what is
occurring from the bigger picture, we
see very positive changes unfolding in
many, many areas around the world.
Ancient advanced cultures such as the
Olmecs, Mayans, Incas, Hopis and
modern philosophers have predicted

Rick
beginning of a new era for humanity, a
time of great peace, reconciliation and
heart-centredness.
A time where the inequalities of the
world can be healed; where poverty,
wars, a lack of clean water, no or poor
education opportunities, insufficient
medical aid and many other unwanted
conditions, can and will be addressed
and resolved.
It has been said that a great Golden Age
is dawning and that we as
individuals can bring this about through
our thoughts, words and deeds.
Do we remain stuck in the past, acting
out all the old unworkable ways of our
lives, which have resulted in so much
pain or suffering, or do we move on,
willing to expand and shift our point of
view and behaviour to one of
compassion, sharing, caring, loving,
kindness and the realisation that we are
all connected and interdependent on
each other for our survival?
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Be the change you wish to see in the world” – so said Mahatma Gandhi, a

simple but profoundly wise man who influenced the lives of Nelson Mandela,
Martin Luther King, Aung San Suu Kyi of Burma, one hundred and sixty
million Indians seeking independence and yes, even me!!!
By “Don’t Wait” I mean, don’t stand around waiting for a lottery win or
someone to bail you out of trouble, especially now in these challenging times.
This is a time to take stock of our skills and abilities and hone them to
perfection. This is a time to remain upbeat and determined; a time to be
optimistic and positive, to remain focused on what it is we want to HAVE in our
lives and who we need to BE in order to achieve that. The DOINGNESSES; that
is what we do, will be a reflection of what we are BEING.
If we are BEING depressed, negative, hopeless, critical, a victim and
dramatising a whole array of negative thoughts, words and actions, then that
is exactly what we will experience in our lives. We will attract these
circumstances to us. This is the Law of Attraction; it always gives us what we
repeatedly focus our attention on. Have a positive, upbeat and optimistic
outlook and behold, you will attract those people and circumstances into your
life that reflect that. Focus on the negative, hopelessness, victimhood, etc.,
and once again, this is what will show up in your life – without fail!!
Where attention goes, energy flows. We are energy beings, surrounded by and
part of a huge energy field that responds to our thoughts, words and deeds.
So once again, in line with the dualistic nature of this Universe, we are offered
a choice; BE positive or BE negative – which one will you choose?
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SUCCESSFUL
ACTIONS
A

ll of us I am sure, have made New Year’s resolutions; those decisions we make to herald in a new year, where
we consciously choose to improve our lives or some element of it. Yes, is this true for you?
How long do these new changes usually last? One week? One month? All year? Ironically, most of our
resolutions last until about the beginning of February!! Why is this so?
Why is it that when we decide to do something constructive for ourselves, there seems to be some hidden
opposing force that “railroads” our good intentions? Why is it that there appears to be two of us at loggerheads
with each other, sabotaging our good intentions?
It is a known fact that given time, most human beings will drop out successful actions, whether it is a
commitment to go to the gym twice per week, go on a diet to lose weight, give up smoking, etc, etc. The
enthusiasm and commitment wanes and before very long, an excuse is found not to pursue the goal. What is it
that pull us off a very good purpose and leaves us dormant or without an objective?
According to scientists, a small collection of brain cells in the left hemisphere, which is the home of the ego, is the
culprit. Diminutive in size, but powerful enough to cause us to abandon our dreams and aspirations, the ego is all
about separateness. It is not interested in freedom or liberation, but wants to keep us chained to
limitations and smallness. And so, the apparency of there being two of us or opposing forces within, is just that,
the work of a tiny bunch of brain cells the size of a peanut that can dominate and control our lives.
Whenever you desire to do something constructive and have negative or opposing thoughts about it – “I can’t
do that” or “I don’t deserve this”, then recognise that these thoughts are coming from the ego, which is busy
manifesting fear within.
As always, we have a choice. Will it be giving into ego-drive fear and its limitations, or will it be rising above the
fear and manifesting abundance, freedom, independence and limitless potential?
Which one will you choose?
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Swiber’s last Lunch and Learn of the year certainly made a big splash as Training Coordinator Ms. Kelly Chong screened
“Fish.”
A short film featuring Seattle’s World Famous Pike Place Fish Market - an otherwise ordinary fish market that’s
extraordinarily successful. It tells about real life fishmongers who decided to take personal responsibility for creating a better
workplace. Their story spawned the renowned Fish philosophies which found its way into the training curriculum of
companies worldwide.
After the film showing, all audience participated in the “Toss a Fish” game prepared by Kelly where everyone got a chance to
catch and toss two packs of frozen fish as fast as they can. It was a perfect activity to get people to loosen up and
experience what the fishmongers in the film do to make their job fun everyday.
Fish was such an inspiring film that we realized “play” and light-heartedness transcends all industries and workplaces. In that
same spirit, an initiative was implemented in the IBP office. Every 9am and 3pm, a short preppy and cheerful song gets played
via the speakerphone. The idea is to “interrupt” everyone to listen to the song and in that few moments get people’s minds
off their work, take a calming breath and enjoy the interlude.

Kreuz
Karaoke and
Dinner
by Jocelyn Wong

The objective of this outing is to cultivate department bonding and to introduce new members
into the Kreuz family.
This occasion was graced by Mr. Kelvin Yeo, Mr. Mark Leong and their department members of
Commercial and Business Development and Corporate Services.
Besides for everyone to have a good time, it was also aimed at building team spirit. As we can
see from the photographs, there were not only members from the Kreuz Office, but colleagues
from the Kreuz Shipyard were also present at the Karaoke cum dinner chill-out session at The
Chevrons.
After the delicious buffet spread, Mr. Kelvin Yeo, Mr. Mark Leong and the
group began an entertaining sing-your-hearts-out session. Have a look at
the photographs and see the happy faces of those who attended.
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Opening of PT SMOE Indonesia Yard Phase II on November 14,
2008 attended by Mr. Chia Fook Eng Advisor to the CEO, Mr.
Kelvin Yeo, VP and Mr. Jean Pers, Senior Executive VP
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Flower banner given by Swiber Holdings

Mr. Kelvin Yeo
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The Kreuz Shipyard Entertainers definitely proved that they’re
the Dancing Queens/Kings and that they’re hotter than our girlfriends/boyfriends (Don’t
Cha) as they made a clean sweep of both (Swiber Got Talent and Champion) major
awards during the Swiber Christmas 2008.
The victorious and jubilant Entertainers are here posing with Mr. Raymond Goh and
family as Jeri proudly hoist their trophy.
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