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Please to announce that after BV
class audit last 15th of August,
Kreuz Offshore Marine has been
successful in obtaining its own
Document of Compliance (DOC).
This is our license to operate
marine vessels in compliance
with the ISM code and vital in
obtaining contracts under the
name of Kreuz.
The original certificate will be
displayed at the reception very
soon.
Well done to Razia, Sartinah ,
Emma and Eddie for your hard
efforts over the past 2 months.
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Chairman’s

message

I

would like to take the opportunity in this issue
to update you on some of our significant progress and achievements in the past six months.

First, I’m pleased to announce that following the unfortunate accident at our shipyard,
we have conducted a throughout review of our
HSE policies and practices even though we already have in place a very stringent HSE policies and practices before the untoward accident
happened. As a result of the review, we will be
organizing and conducting more HSE training for
all staff to ensure that personal and work safety
become part and parcel of your personal work
habits rather than just a process. I also want to
reiterate top management’s unrelenting commitment to ensure a safe, secure, and healthy work
environment for all staff.
On the business side, I’m happy to
announce that our derrick barge, the Dalihao
with 2,500 MT lifting capacity, has successfully
executed and completed the Mampak platform
installation work for Brunei Shell Petroleum Company Sdn Bhd (“Brunei Shell”). This project is part
of Swiber’s landmark US$146.6 million contract
with Brunei Shell announced in February 2007,
under which the Group was engaged to perform
offshore work for two major projects including
Pipeline Replacement and Mampak Development. During its 45-day campaign in Brunei, the
Dalihao installed the 900T Jacket and 1,300T
topside in Brunei Shell’s new “Mampak” field; and
also installed the 650T Magpie module and the
4th loading arm at the oil giant’s Brunei Liquid
Natural Gas (BLNG) terminal. The Dalihao was
also utilized to remove the old Living Quarters
from the Ampa-6 platform, which was part of the
de-commissioning scope of activities for Brunei
Shell.
I want to take the opportunity to say a
big thank you to everyone who is involved in this
project in one way or another. Your total commitment, dedication and efforts have once again
demonstrated that if we are all driven by a shared
vision, mission and values, we can accomplish
extraordinary results for ourselves as well as for
the group.
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The successful completion of the
offshore installation project for Brunei Shell Petroleum attests to our ability to provide a highly
professional and reliable level of offshore support
services. The Dalihao is an intrinsic component
in the progression of Swiber’s business strategy
of acquiring state-of-the-art assets and technologies that add value to our offshore services.
We will continue to execute our fleet expansion
programme with the objective to sharpen our
competitive edge and enhance our position as
a leading, premier world class service provider in
the offshore industry.
The Dalihao is now being de-mobilized
from the Brunei offshore site to prepare for its
next offshore project in Indonesia for ConocoPhillips, an international, integrated energy company
with interests around the world.
Besides working on our existing projects, our continuous efforts in increasing our
presence in other parts of the region have also
paid off. I’m very pleased to announce that we
have now broken into the booming offshore oil
& gas industry in Vietnam with the securing of
our maiden contract (LOI) from state-linked company, Vietsovpetro (“VSP”) to transport and install
offshore facilities for one of its offshore oil and
gas customers. The LOI is a landmark achievement for Swiber, being our Group’s first project
win since entering a cooperation agreement with
VSP in September 2007 to mutually develop and
strengthen each party’s position in the oil and gas
industry in Vietnam and overseas. I believe that
this win will further strengthen and spur our efforts to secure even greater and significant projects in the flourishing oil and gas market with our
partners in Vietnam.

for a period of five years which has an estimated
value of approximately US$50 million per year).
I have not forgotten those of you (our
office-based staff) who have worked tirelessly behind the scene to provide the necessary support
to all our customer-facing and operational staff.
To all of you, I also want to say a big thank you
for your selfless contributions and commitment to
ensure that we win as a team.
Thank you to one and all and I look
forward to your continuous support as we scale
even greater heights together and to achieve our
vision of being recognized as the leading, premier
world-class company in the offshore industry.

Yours sincerely,
Raymond Goh
Executive Chairman & Group CEO

“
“

Our continuous
efforts in
increasing our
presence in
other parts of the
region have also
paid off.
– Raymond Goh
Executive Chairman
& Group CEO

Again, I want to express my sincere
gratitude and appreciation to all our staff who are
involved in securing our first contract in Vietnam.
With the addition of this LOI, Swiber’s
order book is boosted beyond the US$476 million previously announced in May 2008 (amount
excludes the conditional LOI for the installation
of platforms and pipelines in the Gulf of Thailand
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VISION

COVER STORY

setting swiber’s new

the senior management retreat

T

he Swiber Senior Management held its
management retreat last 27th to 29th of
June in Amara Sanctuary Resort, Sentosa.
On the first day, the session was focused on
teambuilding, with the main objective of enabling
all to examine the benefits that could be derived
from developing a win-win relationship, one that
is based on mutual trust, confidence and respect.
Given that trust is the key to the speed of our
growth at Swiber, the main focus of the teambuilding session is on building and enhancing a
trusting relationship among key leadership team
members as well as between our leaders and
all our staff. Trust is a critical leadership competency that will ensure our continuous growth
in the years ahead. Trust will help us to build
and strengthen rapport among our multi-cultural/
national staff in order to assure our long term
sustainability and profitable growth.
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O

n the second and third day, the management reviewed the accomplishment of
business plan and objectives since the
last retreat in January earlier this year, where have
we done well and what do we need to do differently in order to achieve even greater success. In
addition to the review of our business objectives,
the management also examined our growth strategy in the years ahead, particularly on how we
can reposition ourselves, if necessary, to achieve
our vision and aspiration to be recognized as
the leading premier world class company in the
offshore industry by 2012.

By 2012, we will
be recognized as
a leading, premier,
world class company
in the offshore industry.

INSPIRATION

What does
our staff
say about
SWIBER’s
new
VISION?

Karina

“ “ “ “ “
“
“
“
“
“
The

first vision states
that Swiber
intends to be
a world class
organization by
2012.
The new vision
states that
being world class
is not enough
and we want to
be the leading
premier world
class organization.
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Rina

First, I

should say that I
am truly glad to
see Swiber
expanding till how
we are now.

Being here since
April 2006, I
could see such a
fast, big change in
this company and
I am grateful to be
part of it…

Emildah

More

Assuring,
Convincing,
Avouch,
Confident,
Guaranteed

Angelene

The

new vision to
be the leading
premier world
class company
in offshore
industry reflects
a “go an extra
mile”attitude
which aims to
achieve service
excellence
among the rest.

Vijay

Sounds

nice to me. Very
promising and
I know that
with our current
growth and
aggressiveness,
we will achieve it.
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PEOPLE

Vincent
Vidal

Nationality: French
Designation: E & I Engineer

have already been in Singapore for two years
before my company moved in Swiber to
work on our new project. In the previous
companies we have worked with, I only got to
interact with 10-15 people who belonged to the
same company. Swiber is the biggest company I
have joined, with an organization set up in place.
Naturally, there will always be pros and cons. It
is difficult to keep up with the company growth;
there are new faces every day. But every one
seems pleased to come and work for Swiber, it
is a good working environment with a positive
attitude.

The biggest adjustment I had to do
is to buy a pullover. Everywhere in Singapore
the air con is so cold! That’s really something
I don’t understand, Singaporeans don’t like their
own climate. I don’t have any issues with our colleagues. Everyone is friendly and helpful which is
a very important element in order to be productive at work. Most of the tips I received from my
colleagues were about the best real estate agent,
places to eat and everyday stuffs. Also I learned
how to bargain like a Singaporean but I still don’t
have their level of expertise. I try to practice
everyday.

Swiber is composed of
roughly 700 employees of
different nationalities.
We may come from different
ethnic backgrounds, brought up
in totally different cultures, and
speak different languages.
But in joining Swiber, we
share the same purpose and
work towards the same vision.

I

“ “

The biggest adjustment I had to
do is to buy a pullover.

MandyLi
I

think I am the only one from Hong Kong who
is currently employed here in Swiber. I don’t really have much to compare because my family
came here in Singapore when I was very young.
Of course the language barrier was basically the
hardest thing I had to contend with otherwise it
would have been easier to adjust.
I learned English here but our local
language which is Cantonese is different from
Mandarin in terms of pronunciation.
At least
once a year I go back to Hong Kong but only

“

Nationality: Hong Kong
Designation: HR Executive
for short visits. I came to regard Singapore
as more of my home now. During those trips,
I can’t help but notice the differences between
the two countries. Hong Kong is much faster in
pace and English is not widely used unlike here.
I can’t compare In terms of working environment
because my previous working experiences are
with other industries but definitely our office here
in Swiber is the best.

I came to regard Singapore as
more of my home now.
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PEOPLE

Claudette
Dionisio

I

grew up and worked in the province so moving
to Singapore was a big step for me. It’s technologically advanced, the streets are busier and
as a melting pot in Asia, one gets to see people
with diverse cultures. This whole experience developed my maturity and I became self-sufficient.
I’m very happy that I’m working in Swiber because people are friendly and helpful. Plus, I love
my work because I get to meet a lot of people
from all walks of life.

“

My previous job was in the F&B in-

Paramjit

Kaur

Nationality: Filipino
Designation: Receptionist
dustry so it was a 6-day work week but with the
regular working schedule in Swiber, I get to have
more time to do the things I enjoy. Also, I feel
that I belong here because many of my fellow
Filipinos are also employed in this company.
As a receptionist, I receive a lot of
calls and the biggest adjustment for me is learning to understand the local accent. For me, this
is the most important barrier to overcome because understanding one another is the key to a
harmonious working environment.

maturity and I became self-sufficient.

I

must say, Swiber and Singapore are not a bad
place to be in! Unlike my previous workplace
though, the offices here are nice. Is it offshore
industry here? Actually, I didn’t need to make
much adjustments since I moved here with all my
previous colleagues so aside from the new office,
it’s pretty much the same work atmosphere.
Fellow expat staff advised me to learn
and understand the local language, the singlish,
“lah, makan!” It is also interesting to know some
basics on Chinese and Malay culture. Very few

“

Nationality: French
Designation: Marine Engineer

Chinese says “no,” they prefer to be positive,
they answer “yes” and sometimes it really means
“yes”, other times though, it means “no.” It is
confusing!

to remind myself to be prepared to expect the
unexpected in terms of EMERGENCY.
As for now I am happy to be a part of
the Swiber family. I have really talented and supportive colleagues around. Last but certainly not
least, this exhilarating journey has landed me in
my very own crib- my desk.

“

I didn’t have a tough time adapting here
as it feels pretty much at home.

Harun
Shamsul
I

Local colleagues never lose their temper or argue in public as compared to expats. I
had been advised to do so, but I must admit that,
especially on the road, it makes us feel very good
to shout some French insult at others.

Fellow expat staff advised me to learn and understand the local language, the singlish, “lah, makan!
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Career wise, previously I was a flight
stewardess. I flew the Jumbo B747-400. It was
thrilling and exciting as I explore places and meet
people from various cultures and walks of life
everyday. However, at the same time I always had

“
“

This whole experience developed my

Thomas
Chevalley

T

his is my first time here working in Singapore. I am enjoying every bit of it .I didn’t
have a tough time adapting here as it feels
pretty much at home. The culture, the food as
well as the lifestyle here is just the same as Malaysia.

Nationality: Malaysian
Designation: Administrative Assistant

“

am one of the original workers here in the yard
even before Swiber took over North Shipyard.
Naturally, the working environment in Singapore
compared to Bangladesh is very very different.
Here, the rules and procedures are strictly followed. I think that is the only thing I really had to
adjust to when I first came here. I like working
with Swiber because we give emphasis to safety
in the workplace. We have policies for safety
already in place and we are taught to do things
the proper way. More so for us since here in the
shipyard, we are exposed to potentially danger-

Nationality: Bangladesh
Designation: Assistant Foreman
ous tools and machines (I am involved in the
steel works). Having worked here for eight years,
I am the one who gives my fellow expat staff
advices and the first thing I usually tell them is to
follow safety policies and procedures.

I like working with Swiber because we give
emphasis to safety in the workplace.
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UP CLOSE

You obviously have an impressive
career. What do you think is your
characteristic which got you to
where you are today?

MR. JOSEPH CHEN has all the
trappings of your most accomplished diplomat but I felt none
of the usual awe and apprehension that I normally associate
with being in the presence of a
force to reckon with because his
warm smile immediately puts a
person at ease.

I am a focused and determined person. I did my post graduate Masters in Business
Administration while at work for over a period of
15 months. Failure to me is a trial and I never
give up as it prepares me better to face new
challenges.
Do you have a personal goal which
you are still working towards?
Career wise this is my last train. I
am happy where I am and I consider that I am
already at the peak of my career. I have achieved
what I had set out to be and I am thankful to
God for making me what I am today. During my
younger days, I had the stamina of what I was
used to be called workaholic but now I learned to
work smarter although with a Blackberry in hand I
couldn’t escape the love for working late. I would
like to make up for the lost time with my family
as I had missed seeing my children grow up.
My wife Carina and our daughters live in New
Zealand. They went there to study but they fell
in love with the place
and the culture
that they decided to stay.
I have three
daughters

being
Give us a brief background about your
childhood. What were
you like as a child?

What made you choose to join
Swiber?
Swiber is a growing organization,
made up of a team of experienced personnel
with unarguably prominent achievements. I was
initially reluctant to join the organization but
through the ‘personal touch’ of Nitish I decided
to take the challenge. .
What surprised you most about
Swiber?
There are no surprises in Swiber. I am
touched by the determination of the management
team to move the organization forward. You may
say the organization EC & CEO Mr. Raymond
Goh is a man of vision with great leadership. He
is patient and has ears and solutions for every
difficult situation you raised.
What is the biggest trial you have
encountered and how did you overcome it?
The biggest trial is my self-esteem. The more I
strived to be perfect the more I felt I was not. Loyalty of a good friend who expects nothing from
me in return is an asset which I value the most.
In times of trials I turn to God in prayer and God
will take care of it.

What is your personal motto/ code
that you live by?

“
“
Never lose
credibility if
you want to
win the job!

Joseph Chen

I was born in Kuala Belait, Brunei. I was the
youngest of eight and I grew up very close to
my family. My parents were from China but they
settled down in Brunei. My parents brought me
up as a Roman Catholic and I used to serve as
an altar boy, reader and warden. I loved musical
instruments so during my school days, I played
the bugle in my school’s Pipes & Drums.
For over 30 years, I held various senior administration and business management posts in
several Oil & Gas Construction Companies in
Brunei Darussalam. The most recent was as a
General Manager on an onshore construction
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Daphne, Grace and Clare. My wife Carina does
keep me company from time to time.

company then the latest before joining Swiber
was as a Business Development Manager in a
civil and mechanical Oil and Gas Petrochemical
related construction company. I was Business
Development Manager for 10 years liaising with
subcontractors such as Horizon, Global etc. This
is where I met Nitish Gupta. I have done business with him for quite a few times until he joined
Swiber and later on invited me as well and then
the rest is history.
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HEALTH, SAFETY, & ENVIRONMENT

Cause No Harm & the
Sub-Conscious Mind
by Rick Pursell

In previous issues we have discussed various sources of why people cause harm and in essence, all
of the sources are connected. This month we will explore the mind a little deeper, because all harm
that is caused in the physical world by us, originates from the mind.
Firstly, we need to understand that the mind, like the brain, is split into two sections.

Conscious Mind

Sub=Conscious Mind

From the early signs of life in the womb, we begin recording perceptions, feelings, sounds, emotions,
external happenings, etc. This continues at birth and throughout our life and is a complete record of
everything that has occurred to us, around us, to others and everything that comes into our life from
any source. We use our five physical senses of smell, touch, hearing, sight, taste and a sixth sense,
which is often termed intuition, to take in this vast array of information and it is stored either in the
conscious or unconscious mind, depending on its content.
Where there is strong physical or mental pain present, the conscious mind gets by-passed and the information becomes stored in our subconscious mind, beyond our awareness. For instance, if we were
to be knocked over by a car whilst crossing a busy road and found ourselves unconscious, everything
that transpired during that time would be stored. Some of it while we were still conscious goes into the
conscious mind, such as the moment before impact, the sound of the car tyres screeching, the smell
of the rubber on the road, our emotions, the fear of knowing we are going to be hit, the initial impact,
etc. Then we black out and afterwards, we have no recall of what took place although everything
continued to be recorded, such as the smell of the road, voices of concerned helpers, the physical
pain of damaged parts of the body, the taste of blood in our mouth as we bit our tongue. We record
being lifted from the ground onto the stretcher, placed into the ambulance with all its clinical smells, the
concern on the voices of the paramedics as they work to stabilise us, the sound of the siren wailing
outside as the vehicle speeds to the nearest hospital, the doors opening, the sense of urgency as the
Emergency Ward attendees busy themselves with our injuries, the operating theatre smells, etc, etc.
Everything in its finest detail is being recorded and those recordings go straight into the sub-co scious
portion of the mind out of access to our awareness.
When we slowly come to some time after, we look around at the faces of our distraught family at our
bedside and ask “What happened”? We have no recall because during that time, all of the content
went directly into our sub-conscious mind.

The most obvious portion and one we use all and every day to determine what we will do, how we
will do it, thinking about the future and recalling the past, is termed the conscious mind. It is from
here we have ready access to our painless memories, such as the house we lived in when we were
young, pleasant trips out with our family, what we did last weekend, a visit to the zoo or what we ate
for breakfast.
All painless information enters and is stored in that portion of the mind we call the conscious mind
and is a tremendous asset to us. When causing harm to ourselves, others, equipment and assets, the
environment, the planet and future generations, the planning, and execution of such intentions would
be done with full consciousness. We could think about how we are going to take revenge on someone
or take physical action against a person. We can consciously dump waste oil onto the ground knowing
exactly what we are doing and the Subconsequences of our actions, or pass on a malicious rumour
which damages a colleague’s reputation. These can be done with full awareness and as we do these
actions, it is with a conscious decision to cause harm.
So the question to ask is “Where does the intent to cause harm come from”?
For instance, why would an educated, relatively happy, normal person, who is respected in his or her
community or within their workgroup, knowingly cause harm? Why would they do that? Where does
this idea or intent come from?
Now we are venturing into the sub-conscious mind. Sub means under or below, so the content of our
sub-conscious mind is below our conscious awareness. We do not have ready access to it, but it is
there none-the-less and it can play havoc in our life!! Of course, if we are acting out of unconsciousness, beyond our awareness, then it is out of our control and not knowing the source, we think there
is little we can do about it. Sure we can observe our behaviours, because they manifest themselves
in the physical world. It is easy to observe ourselves saying something critical about a work colleague,
or doing something destructive that causes harm. These are the end result of what comes out of the
sub-conscious mind.
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If you have ever seen someone being hypnotised, the hypnotist usually counts them down and gives
the subject a command to say or do something and then he brings the person back to awareness.
Then on cue, the hypnotist says the command and the subject responds perfectly, with absolutely no
knowing of why they are saying or doing it!
This is the same principle as the workings of the sub-conscious mind. It contains all our painful
“hypnotic commands” hidden from our awareness, which we dramatise out in our daily life, unaware
of where they are coming from.
This is the source of our intent to cause harm and because it is hidden from our consciousness, it is
not easy to resolve and sometimes we need help to find and resolve these compulsive issues. What
we can do is to bring more awareness to the sub-conscious intentions, is to observe closely our
behaviours and ask ourselves – “Where is this coming from?” If it is from an unknown source such as
the sub-conscious mind, then just by observing this, we have brought more awareness into the picture
and the deeper we can go into it, the more consciousness we bring to the situation.
So whenever we find ourselves in a situation where we think a thought, or are about to say or do
something that could result in harm, we need to bring our awareness to this and observe closely.
When we realise that the destructive impulse is coming from our sub-conscious, we can change our
thoughts, words and actions. Now we are being in control!!
So we do have a choice, even though the thought may come from a hidden source, as soon as we
become aware of it, we can exercise our free will to cause harm or not.

Which one will you choose?
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HEALTH, SAFETY, & ENVIRONMENT

Going
GREEN,
What Does
it Mean?

“
“

So we are left
with a choice;
do something to
arrest the decline
of the environment
and our planet we
call home, or do
nothing.

The symbols you see above represent two key activities; one is about recycling and the other is about
Causing No Harm. Both of them are what we should be aiming for in order to create a sustainable
environment in which to live.
On the 14th August 2008, senior managers and HSE personnel from the Construction, Drilling and
Marine Divisions met to discuss and commit to ISO14001 – the environmental management system
adopted by Swiber. The implementation of the processes of ISO14001 will help to create within our
company, a culture of caring for our environment, the planet as a whole and ultimately, the well being of future generations. This is in line with our Company Core Values of Trust, Respect, Affirmation,
Determination, Excellence and Cause No Harm. It is a natural, progressive step forward in our growth
and expansion.

shoeb: SAFETY
is his business

When we achieve our accreditation and certificate, we will have a trilogy of ISO 9001(Quality), ISO
14001(Environment) and OHSAS18001 (Health & Safety), all are internationally recognised milestones
in how we manage our business and auger well for us as a company with our clients, bidding for new
projects and recognition in the community as a caring organisation.
But this is not just about having a fancy certificate on the wall or reconisable symbols on our letterheads and website. This is about you and me caring about ourselves, about others, our assets, the
immediate environment in which we work and live, the planet as a whole and the future our children
will inherit.
This is about Causing No Harm, about taking personal responsibility for the present moment and the
moments that will unfold in the future, not so far ahead that it is too unrealistic to imagine, but what
will occur in our lifetime and the lifetimes of our children and their children.
It’s about operating from the heart, that source of caring, compassion, love, kindness, sharing and the
multitude of wonderful attributes that human beings have demonstrated since time began. It’s about
leaving behind a legacy that we can be proud of, knowing we contributed in some small or large way
to bringing it about. It’s about moving beyond looking after “Number One” (I, Me, Mine) and assuming
the perspective of a global outlook, where we recognise that we are all brothers and sisters on this
little blue planet called Earth. That we are not separate or superior to each other or Nature, that we
are inextricably linked together in the web of life. By recognising that we rely on the resources on this
planet, its air, water and land for our very existence and if we continue to pollute and degrade this
planet, it will no longer sustain us, our children and our children’s children.
We will be taking various initiatives to implement the system and creating environmental awareness
within our company and for you to take home. Many of you are already attuned to this and are doing
constructive activities which lead to a more sustainable environment and you are acknowledged for
your efforts – keep going!!
For those of you who are new to this, we invite and encourage each of you to take this into your
hearts and make and maintain your contribution to environmental awareness and activities.
When we all do this, we all win.
So we are left with a choice; do something to arrest the decline of the environment and our planet
we call home, or do nothing.
Which one will you choose?

Rick Pursell
Assoc VP-HSE
Raymond Goh
Executive Chairman & CEO
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DR.

F

or more than a decade now, the name
Swiber had been synonymous to expansion, ingenuity and dynamism. We have
been very aggressive in clinching projects, forming partnerships and continually acquiring assets and resources. So why then did we choose
CAUSE NO HARM as our philosophy instead of
some glossed over hyperboles like Making it
Happen or Seize the day?

Management Systems that have gone weeks and
months without causing harm. If this can be done
for a day then why cannot it be done for a week
or a month or a year? If we can install one jacket
or pipeline without causing harm then why cannot we install all jackets and pipelines without
causing harm? If we can drill one well without
causing harm then why cannot we drill all wells
without causing harm?”

Thinking about it, the answer is one
that makes us proud to be with Swiber. Despite
the company’s tenacity and apparent business
genius, we chose not to flaunt and extol our endeavors but instead to live by the code of not
causing harm. Listening to the little voice that
tells us to give thoughtful consideration to the
possible effects of our actions.

Dr Shoeb is a qualified medical doctor
who started in the offshore Oil & Gas industry
as a Rig Medic on Rig Trident 2 in India. He
worked on it for almost 2 1/2 years. During this
time, they did not have an HSE Officer onboard
so Dr. Shoeb took it upon himself to conduct
safety training for the crew although it was not
part of his job and he had no technical HSE
knowledge.

This month, we were able to talk to
our HSE Manager Dr Shoeb Burhani. Here, Dr
Shoeb candidly talked about the importance of
safety, Swiber’s “safety culture” and how to improve it for the best.
I firmly believe that ‘All Incidents Can
Be Prevented’. As long as you know the safety
procedures like the back of your hand and also
follow them to the ‘T’ there shouldn’t be any problem. A lot of people say that safety procedures
are ‘Written In Blood’. This means that a particular
safety procedure is written because somebody
was killed or injured while doing this particular
job. You have to follow the safety procedures if
you want to make sure that you go back home
to your family in the same condition as when you
left them. Says HSE Manager Dr. Shoeb Burhani.
I also firmly believe in the philosophy of ‘Cause
No Harm’. I have seen companies with good HSE

“I don’t know why but my Rig Manager recommended my name to the shore QHSE
Manager for the post of QHSE Trainer/Coordinator. . I did not want to work offshore anymore and
was ready to take up anything that came across.
I took up this job with Schlumberger and that is
where I learnt most of what I know about HSE.
Gradually, I started to like HSE because like a
Doctor, a HSE person is also in the business of
saving lives. Now I am totally in love with HSE and
cannot think of anything else that I would want to
do.
In the 10 years that I have worked in
the Oil & Gas Industry, I have not personally came
across any major accident. However, as part of
my training in Schlumberger I was shown this
video on the Piper Alpha Incident on the North
Sea. The Piper Alpha Disaster is probably the

most famous in the offshore Oil & Gas Industry in which 167 people were killed. This video
had quite an impact on me personally, more so
because it could have been easily avoided and
once it did happen, more lives could easily have
been saved. Also, the recent incident in Kreuz
Shipyard had an impact on me because, being
a part of the Swiber HSE Dept., I somehow feel
responsible for what happened. I was on vacation in India at that time and I have actually cried
when I got the news of the other 2 people who
died days later at the hospital.
I would say that the ‘CAUSE NO
HARM’ Culture in Swiber is EVOLVING. Swiber
is a relatively young company which has grown
rapidly in the last few years. Like any other company, we are also going through the safety culture
maturity curve. I have seen some very good HSE
Management Systems and see some scope for
improvement with our HSE MS but I believe we
are on the right path to get there.
Presently, we are at a stage where the
buy-in of the Supervisors is most important. Most
of our Supervisors offshore are new in their position and relatively inexperienced. Hence, training
is the key word here. Raising the HSE awareness of our Supervisors and ongoing HSE Training will go a long way in promoting the ‘CAUSE
NO HARM’ culture. Also, proper implementation
of our HSE MS is very important.”

UNWIND

Engel’s
Angel
Night Out
with Kreuz

A close up interview with proud, first
time father, Engelbert d’Silva.

Soh Mei Zhen
Assistant to Charlton Chan

A

s mentioned in the Chief’s message in the
previous issue of SwiberCurrent, the purpose of our newsletter is to enable us to
get to know the exciting happenings at Swiber,
forge strong bonds between management and
staff, as well as to encourage mutual understanding and support among all of us. Therefore, on
behalf of Kreuz Offshore Marine, I would like to
take this opportunity to share with everyone the
cohesion outing we had on 30 May 2008.

The objective of this outing is to cultivate a sense of belonging in the members of
Kreuz Offshore Marine. Certainly, this outing is
also aimed at establishing strong relationships as
well as building team spirit in the members of
Kreuz Offshore Marine. As we can see from the
photographs, there were not only members from
the Kreuz Office, but colleagues from the Kreuz
Shipyard were also present at the dinner cum
chill-out session at Villa Bali, for the farewell of
Cecilia Lim, Personal Assistant to COO.

After the sumptuous meal from our COO, Mr. Darren Yeo, the group proceeded to Party World KTV,
located along Shenton Way, for an extreme singyour-hearts-out session. Since a picture speaks a
thousand words, a few thousand words are spoken here regarding the fun, joy and laughter the
Kreuz family had during this karaoke gathering.

With a stable job, and blissfully married to his wife Lavina, Engelbert didn’t think he could be any more
happier until a 3.192 kg baby Mikayla
wrapped him around her pink little finger at the very first sight.
What happened before the actual delivery? Did you have to wait long? How
did you handle the waiting period?
My wife was admitted at KK Hospital at
1:40am on the 20th of July as she was already
beginning to feel the labor pains. The head nurse
told us a that it would take some time and she
would be under close observation. Not long after, at around 2am, she was in real pain so they
rushed to get the doctor. Initially, I had decided
not to go inside the delivery room during the birth
but after seeing her in so much pain, I had to be
there to soothe and calm her down.
Things happened so quickly that the
doctor decided there was not enough time to
administer anesthesia. I did whatever I could to
keep pacifying her and keep her focused on the
doctor’s instructions.

doctor handed me the scissor to cut the umbilical cord. I was nervous and asked if the baby
would feel the pain. He replied no and that he
had already clipped it so I went ahead and cut
the cord and freed her.
Who were with you at the hospital?
Did you have any form of celebration?
My mother in law was at the waiting
room. My dad couldn’t make it as he was very
tired having arrived here in Singapore only a day
earlier. My celebration was popping open a water bottle and finishing it up in one gulp. Seeing
my wife’s ordeal of going through so much pain
also made me feel exhausted…then I started to
call and sms my family and friends.
Anybody from Swiber who came to
visit?
Olwyn (Drafting Manager) came down
to see the baby and so did Sunil Pahuja and his
family. Though I did receive calls/sms from most
of the staff and colleagues from Swiber family
and I would really like to thank them for that
gesture.
Who came up with Mikayla’s name?

This night out has been a successful one because of the
enthusiasm displayed in the participation from the big Kreuz
family. As we work hard and play hard, this passion and zeal will
continue to thrive in Kreuz Offshore Marine in times to come.
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Finally, with my hand in danger of
being ripped off and after almost an eternity of
hearing my wife’s agonized cries and straining, at
4:39am, my baby was born.
What was your first thought when you
saw your baby? What was the first
thing you did?
Oh, she was too cute and looked like
a real angel that I hardly had any words. I just
felt so absolutely happy. Next thing I knew, the

Me of course! Well the name has various meanings, one being “gift of god.” The doctor advised us that the delivery date is 5th of
August but it seems that she was in a rush to
see her grandfather who arrived the day before.
My dad’s name is Michael so I chose Mikayla as
the feminine version for Michael – the angel. My
wife agreed to it.
What is it like being a first time dad?
How do you feel?

“

I still haven’t quite
gotten over the excitement and happiness!! I just can’t
get enough of seeing her and touching her. I haven’t
carried her yet as I
am scared because
she is so small and
fragile!

“

Mikayla D’silva was born with length of
50cm, showing every sign of taking after her daddy’s quite towering height.
Lavina is currently recuperating in the
comforts of their home and together
with Engelbert, they are slowly easing
into their new roles as parents. Once
again, to Engelbert and Lavina, our
warmest Congratulations!
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FEATURE

Swiber Holdings’ Training
Coordinator Kelly Chong and
fiancé Jordan Lai officially
tied the knot on 26th of July
2008.
The ceremony was held
at Sentosa Resort and
attended by a mélange of
friends, family and
colleagues.

The Wedding
the wedding

The meeting

Kelly and Jordan met 9 years ago over the internet and soon after realized that they are kindred
spirits as their personalities seem to complement
each other. A year after, they decided to meet
up for the first time. “I thought he is kinda cute!”
Kelly reminisced. They met up whenever they can
and remained as good friends. On 2003, Kelly
left to pursue her studies in Australia and Jordan
went on National Service. Caught up in their
separate worlds, the two lost touch. Kelly came
back to Singapore on 2006 and they picked up
from where they left off. Naturally, their friendship
blossomed into a deeper and meaningful relationship not long after.

The proposal

It was July 7, 2007, Kelly and Jordan were on
their way back to her place and they were talking
about a lot of couples who timed their marriage
with the auspicious 777 date. Upon entering the
lift, Jordan casually asked Kelly what her reaction
would be if he asks her to get married. It caught
her by surprise and she jokingly replied “Show me
the ring first.” At that moment, the lift reached her
floor and as she proceeded to step out of the lift,
Jordan lightly tapped her arm to get her attention. “When I turned, he was standing there and
holding out the ring! He stepped towards me, got
down on his knees and asked if I will marry him!”
With tears silently rolling down her cheeks, Kelly
said “yes.” “I felt that he would be proposing to
me and we were both ready to tie the knot but I
really did not expect that it would be so soon. I
had no idea that he had been seriously mulling
over things.” Kelly said of his then betrothed.

The wedding

Ever After...

They decided not to have the traditional Chinese
wedding and instead opted for a lighthearted
garden wedding. July 26 was also Kelly’s birthday
so they held a quiet birthday celebration with their
family in the morning and the couple visited their
grandparents for the customary tea ceremony. At
around 4:00pm, all of their relatives started arriving
at the hotel for the tea ceremony followed by the
marriage itself. By 6pm, everyone gathered at the
garden of Sentosa Resort and Spa – Beaufort Hotel to witness the couple vow to love each other
for the rest of their lives. The Justice of Peace
solemnized their marriage and Kelly and Jordan
officially became husband and wife.
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