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BUILT TO LAST
Barely have we gotten over the effects of the global economic downturn,
a new global crisis is looming – a flu pandemic. These are indeed trying
times for all of us and the more we realize that we are undeniably global
citizens – what happens in the far-away Northern hemisphere can affect
our beloved Singapore. Because of its size, this country is more vulnerable
– but it has proven time and time again that this Little Red Dot has
always weathered its share of storms and came out stronger than ever.
More knowledgeable, more stable, more resilient.
And so it is with Swiber. I believe that we will endure these trials and come
out better for it. During this testy period, I exhort all of us to be more
responsible in making the right decisions and taking the right actions. At a
time when there is more cynicism about business, we at Swiber must seek
to uphold our commitment to unyielding integrity in all that we do. Let us
continue to observe “Cause no harm” as we fulfill our tasks, always
conscious of the safety and well-being of others and practice being
“emotionally excellent” as we interact with each other. Furthermore, let us all
be proactive in becoming worthy stewards of our corporate resources;let us
be creative in how we deal with the challenges in our work, as we continue
to buld this company together . A solid standard of ethics and a sound
financial performance will always go hand in hand.
Over the years, I am proud that Swiber has steadily built its reputation to be
a lawful and ethical company. This standing has taken as far and is
continuing to serve as well, as proven by the recent new partnerships being
brokered with US-based ICON and Thailand’s CUEL. I am certain that we
will continue to be blessed with the right partners and the right
opportunities, in the coming months. As we move forward, I need each and
every one of you to be resilient, to stay healthy and to remain faithful.
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Swiber Victorious
Christening

The successful launch of Swiber Victorious - and I commend all who made
this entire undertaking possible - was certainly a bright moment for our
company, a testament that with the Lord Almighty’s help, Swiber will be
victorious. Built to last.

Raymond Goh

Group CEO and Executive Chairman
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To more successful endeavors!

Mr. Sean Connor,
Icon VP with Mr. Goh

Mr. Yeo Jeu Nam
offerring a dedication
Cheers!

An inspired talk
from Mr. Goh

The 3 lady sponsors Mrs. Ging Goh, Mrs. Christina Yeo and Mrs. Carissa Yeo cutting the ribbon to break the		
champagne bottle across the vessels’s bow.
Special message from
Mr. Connor

Swiber Media Release 04/2009

Victorious Christening
April 1, 2009 - Kreuz Shipyard, Tuas

Opening remarks
by Mr. Darren Yeo

Swiber announced the official launch of its 300-man dive support
accomodation work barge, Swiber Victorious on April 1, 2009.
To celebrate the launch, key executives from Swiber, ICON Capital Corp,, and R.S.
Platou Finans Singapore Pte. Ltd., as well as an array of invited guests, gathered
at the christening ceremony held at the Kreuz Shipyard at Tuas Crescent to
witness this symbolic event.
In line with the naval tradition, three lady sponsors from Swiber did the
ceremonial christening by breaking a bottle of champagne across the bow to
formally launch the Swiber Victorious.
Said Mr. Raymond Goh, “We are extrememly happy today to see our partnership
with ICON solidly symbolised by the launching of the Swiber Victorious. With
our jointly owned vessel, the Swiber Victorious, we expect to deliver even greater
value and cost-savings to our customers in the offshore industry.”
Said Mr Sean Connor, Vice President and Senior Director of ICON Capital Corp.,
“ICON Capital is honoured to be a joint owner and partner with Swiber in the
Swiber Victorious. We see this alliance as the beginning of a successful and
rewarding association with Swiber and we look forward to strengthening our
relationship over the coming years. Here’s wishing Swiber Victorious a long,
safe and prosperous life at sea.”
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Mrs. Genevieve Wong,
Mrs. Carissa Yeo, Mrs.
Ging Goh, Mr. Jean Pers
and Mrs. Christina Yeo

Last week, the Group announced that US-based ICON Capital Corp (“ICON”), one
of the largest independent, privately-held equipment leasing and specialty
finance companies in the United States subscribed a 51% stake i Victorious LLC,
owner of Swiber Victorious, totalling to US$19.125 million, with Swiber owning
the remaining 49% stake in Victorious LLC. The said arrangement is part of the
Group’s strategy to reducte its debt position and strengthening its balance sheet
in its effort to expand its fleet. The partners were brought together under the
auspices of R.S. Platou Finans Singapore Pte. Ltd. and LS Finans A.S., Oslo.
Said Mr. Anders Schau, Managing Director of R.S. Platou Finans Singapore Pte Ltd.,
“Congratulations to both Swiber and ICON Capital on the successful launch of
their vessel. It has been a great pleasure working with both parties on this
transaction and I commend the professionalism demonstrated by the teams.
Having witnessed the chemistry between Swiber and ICON Capital, I believe that
this is a dynamic partnership that combines the respective strengths of the two
companies - Swiber’s solid track record in the offshore industry and ICON Capital’s
strong ability to raise capital - to bring about optimum results.”
Following the christening of the Swiber Victorious, the vessel will be deployed
immediately for its first offshore project.

Mr. Francis Wong
closing out in style

HSE Manager
Md Miaj Uddin
Hosts Jocelyn Wong
and Jason Liew

About Swiber Victorious
A 300-man capacity state-of-the-art dive support accomodation work
barge, the Swiber Victorious measures over 100 metres in length. With
1,200 m² of cargo deck area and 704 m² of covered work area, the vessel
also features a helideck, hospital, gymnasium and recreation room. The
Swiber Victorious also comes with a 300MT Huisman Crane.
As at 31 March 2009, Swiber’s operating fleet size stands at a total of 36
vessels comprising 28 offshore vessels and 8 construction vessels. Going
forward, the Group will continue to focus on enhancing the strength and
quality of its fleet that will see Swiber own and operate 52 vessels by the
end of 2010.

SPECIFICATIONS
Type of Vessel:
		
Classification:
Flag:
Notation:

Accomodation
Work Barge
ABS
Panama
Work Barge

8 Mooring lines, 52mm with fair leads,
unit length 1400m
-10 Flipper DELTA Anchors - 10Tons each
-10 Pendant buoys

HUISMAN 300T Offshore Mast Crane
Main Hook
PRINCIPLE DIMENSIONS
Capacity: 300MT@ 11m, max
		
height 54.0m
Length Overall: 100.58m
Auxiliary Hook
Breadth Overall:
31.70m
Capacity: 30MT at all radii,
Depth Molded:
7.31m
max
Design Draft:
4.50m
Deck Loading
		
height 61.2m
Radius (main): 7.5m to 48.2m
Capacity:
12.5MT/m²
Radius (aux): 9.2m to 53.6m
Diesel Hydraulic, Lattice Girder type Jib
				
MOORING EQUIPMENT
DECK AREA
Anchor: 5x10 Tons (Delta
Cargo Deck
			
flipper type)
		
5x7 Tons
Area: 1,200m²
Covered Work
Anchor Wire: 8 nos (galvanized
Area: 704m²
			
steel) each
Deck Loading Cap: 12.5 MT/m²
		
1,400m; 52mm dia
- 8 single drum electro hydraulic winches,Timber Deck
70MT line pull (1st layer)
- Local and Remote Controls c/w load

Year-End Analysts Briefing
March 9

Swiber posted an impressive revenue of 183% ($428.4M) for the year ended 31
Dec 2008. It was announced afresh during the 4th qtr Analysts briefing held at
the headquarters on March 9, 2008.
Despite the impressive growth of profit for the whole year, analysts chose to
weigh in on the $ 11.3M profit loss owing to higher administrative expenses and
finance costs plus the late delivery of the two construction vessels which had a
domino effect on the projects they were supposed to service.

• Bottomline trimmed due to delays in the delivery of two
construction vessels, higher administrative expenses and
finance costs
• Order book of apprpoximately US$596m as at 31 December
2008 vs US$350m in February 2008
• Secures new projects totaling US$70m in first quarter of FY09

It was quite a valid reaction given the current economic situation but those
concerns were quickly quashed as Mr. Raymond Goh firmly rebuffed any
misgivings on Swiber’s strengths. He cited IEA’s favorable report about the future
of the industry and ascertained that oil is a cyclical business. Today’s lower price
which resulted in low investment and decline in production will ultimately
translate to increase in demand and backlash in price.
“The next 12 months will undoubtedly be challenging. I am certain, however
that Swiber has the mettle to ride out these tough times. We have a good strong
presence in our key markets; strategic alliances with premier companies; a
stable and robust order book of US$596 million; a trusty base of customers; and
a capable management team. These together with our sound financial and risk
management tools will continue to serve us well.” Mr. Goh reiterated. -

“The next 12 months will undoubtedly be
challenging. I am certain, however that Swiber has the
mettle to ride out these tough times. We have a good
strong presence in our key markets; strategic alliances
with premier companies; a stable and robust order
book of US$596 million; a trusty base of customers;
and a capable management team. “
- Mr. Raymond Goh

Financial Highlights (3 months and 12 months)

Revenue (US$m)
Gross Profit/(loss)
Profit before tax/
(loss)
Net Profit/(loss)
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4Q ‘08
(3M)

4Q ‘07
(3M)

Change (%)

FY ‘08
(12M)

FY ‘07
(12M)

Change (%)

102.9
-12.3
-9.9

61.1
14.6
20.5

68.5
-184.3
-148.5

428.4
64.3
45.2

151.2
42.8
52

183.4
50.2
-13.0

-11.3

20.2

-155.7

39.5

49.7

-20.6
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Rawabi Swiber
Offshore Construction
Site Visit
April 25 - Jiangsu, China
Back row L-R: Mr. Deepak Kingsley (Group General Counsel of Swiber), Mr. Jean Pers (BOD of Swiber), Mr. Montri Chamnanrot (CFO of CUEL),
Mr. Philip Lewis (Executive Committee of CUEL) Mr. Frank Cassulo (General Manager, Operations of CUEL), Mr. Francis Wong (BOD of Swiber),
Mr Darren Yeo (BOD of Swiber)
Front row from left: Mr. Joseph C. Geagea (BOD of CUEL), Mr. Narong Boonyasaquan (Managing Director of CUEL), Mr. Nitish Gupta (BOD of Swiber
and CEO for SOC), Ms. Jeanette Louise Ourada (BOD of Swiber)

CUEL - Swiber Signing Ceremony
March 30 - Bangkok, Thailand
by: Irene Chong
Senior Corporate Relations Executive
Swiber Offshore Construction Pte Ltd (“SOC”) led by Mr. Nitish Gupta,
SOC’s Chief Executive Officer and CUEL Limited (“CUEL”), led by
Mr. Narong Boonyasaquan, CUEL’s Managing Director has inked an
agreement on March 30th, 2009 at CUEL Bangkok office to jointly
own and operate derrick lay barge (“DLB”), the Swiber Chai to support
offshore installation and construction projects in the region. Board of
Directors and top management from Swiber and CUEL were
present to witness the agreement signing ceremony.

On April 25, 2009, Rawabi Holding Company’s Group
Chairman Sheikh Abdulaziz Alturki and Group CEO
Mr. Osman Aly Ibrahim Hassanein visited Jiangsu/Nantong Tongde Shipyard where DLB AZIZ Pipe Lay Barge is currently
under construction.
Together with Mr Alturki and Mr. Hassanein are
Mr. Ron Schakosky- Rawabi Swiber Offshore Construction General Manager and Swiber CMO, Mr. Kelvin Yeo - VP for Commercial and Business Development for Kreuz, Mr. Curt Walters
- VP Group QHSE Mr. Richard Wong - Project Manager and
David Ho - Technical Superintendent.

This partnership is part of Swiber’s key strategy to provide the
full stream of EPCIC services to clients in the Gulf of Thailand and
Asia Pacific Region and is expected to enhance a broader base
of opportunities in the offshore EPCIC business sector. Swiber is
off to a strong start in establishing and strengthening its market
presence in the region and this is due, to its strategy to forge
alliances with leaders in the local market.
The Swiber Chai is currently under construction at a shipyard in
China, and plans to leave for Singapore by June 2009 to install
the 1,100 tonnage AmClyde Model 60 crane with the principle
dimension 127 meters length by 39 meters breadth and 9 meters
depth including the 308 crew accommodation. It has a capability to
lay pipelines from 6 to 48 inch diameters. The barge is expected to be
ready early 2010 and will be deployed to the Gulf of Thailand to support
the offshore installation project for various oil majors in the Gulf of Thailand.
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On Top of Every Situation
The Training Room located at the 3rd level is dedicated for Operations meetings, from 9:00 am – 11:00
am, daily – starting February 6, 2009.
The room, which is now officially named as the “Swiber Situation Room (SSR)” is equipped with a
wireless Internet connection, a wireless conference phone and several whiteboards, wall clocks reflecting
the different time zones where we operate and Oil and Gas maps. It is well-stocked with coffee and other
refreshments to fuel both the body and mind of our Operations team.
The SSR was envisioned to better facilitate coordination meetings, accommodate quicker decision
making and generally keep everyone in the loop about the latest situation of the various ongoing projects
of Swiber.

Swiber Participates in MEOS
March 15-18, Bahrain

Swiber participated on the 16th Middle East Oil & Gas Show and
Conference (MEOS) held at Bahrain International Exhibition Center, Bahrain
on March 15-18, 2009. We had a booth exhibit shared with our partner
Rawabi Holding, showcasing our subsidiary
Rawabi Swiber Offshore Construction.
As the first country in the Gulf to find and produce oil, Bahrain was an ideal
location for the exhibit and our Swiber team composed by Mr. Ron Schakosky (Chief Marketing Officer), Mr. Kelvin Yeo (VP- Commercial
and Business Development) and Ms. Irene Chong (Senior Corporate
Relations Executive) represented Swiber to maximize networking and
corporate exposure during the 4-day event.
With over 300 exhibitors, MEOS 2009 was recognized as “a successful
forum for companies and professionals involved in the oil and gas industry
to learn about innovative approaches in finding and producing
hydrocarbons. As companies are forced to search and drill for oil in deeper
waters, technology has become crucial to delivering plentiful
supplies of energy.”
Swiber’s Middle East office is in Al Khobar, Saudi Arabia.
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FRONTLINERS

BG Hydra
Swiber Offshore (India) Pte Ltd Project Update
For this issue we feature our India office as we familiarize ourselves with this
50-man strong office.
In the following pages, we take a look at their new office, be updated on the
Hydra Project and get acquainted with their VP Mr. KG Remesh.

Mr K G Remesh joined Swiber in 2008 as Vice President for India and
Middle East operations. Mr Remesh brings with him 30 years of rich
experience in engineering, project management, business development
and contracting in the offshore and onshore oil and gas fields. He has held
several important positions in different organisations in upstream oil and
gas fields like engineering manager, proposal manager, project manager,
and project director. His area of expertise include EPCC projects involving
jackets / decks and subsea flexible and rigid pipe lines.

by: Mr. Shyam Sunder Sistla , Planning Engineer;
Mr. Ashish Kulkarni, Dy. Project Manager.
The first major EPIC contract of Swiber “127Mn USD BG Hydra” is being implemented in Panna Oil Field of
British Gas India. Two wellhead platforms, Jackets and Topsides, were Engineered and fabricated at Swiber’s
Sub-Contractor, CUEL’s yard under the supervision of Swiber India Office PMT.
One of the two jackets & one topside has already been installed. Laying of both 12” & 14” pipelines adding
to 17kms length, is successfully completed by pipelay installation barge HD-2500. Swiber Supporter, on its
first ever assignment, is currently engaged in Riser Installations and Diving Support Activities.

Mr. KG Remesh - VP India Office

Our India Office:
102, Gateway Plaza
Hiranandani Gardens,
Powai Mumbai
- 400076, India
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BG Hydra Project (continued)
Overall Project Management is being handled under
the leadership of Nitish Gupta and KG Remesh.
Offshore installation work is being managed by
Kurush Contractor, Rajesh Panchal and Cyrus Cama.
A very high level of engineering expertise was
required for SWP Jacket Recovery which was
accomplished under the leadership of Jean Pers.
Offshore marine spread is arranged under the
leadership of Darren Yeo.
HSSE Incentive Schemes were introduced at every
stage in the project to ensure highest level of
awareness and safe practices together with CUEL,
HHI & BG registering 1.3Mn Manhours without LTI to
date.
British Gas, India has awarded a new project of 3
segments of 6” Subsea Gas Lift Pipelines valued at
19Mn USD with the completion date of 31st Dec ’09.

PROJECT PROFILE
Project Name: Hydra – PK & SWP
Client: British Gas Exploration & Production India Ltd
Location: Panna Field Development, Offshore India
Brief Scope:
EPCIC for 2 new wellhead platforms and connected
pipeline to existing process platform on Panna Field
Development
• PK—a new 6 slot wellhead platform in 39.1m water
depth,approximately 6km, north‐west of the Panna
Processing
• Platform (PPA)
• SWP—(South West Panna), a new 6 slot wellhead
platform in 58.9m water depth, approximately 12km
south‐west of PPA
• One 12” (PK‐PPA) and one 14” (SWP‐PPA) production
pipeline,
• Two 4” gas lift pipelines (PPA‐SWP & PPA‐PK) piggy
backed on main pipeline
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Kurush In-Depth
“Less than 6 months with Swiber and Kreuz Subsea has already recorded a remarkable profit of more than USD 2M.” A fairly good reason
for our Kreuz Subsea CEO Mr. Kurush Contractor to be feeling good. Nonetheless a short tete-a- tete with this enigmatic persona
reveals that Kurush is far from resting on his laurels.
Rather, Mr. Contractor is deeply immersed at our India office in close supervision of the BG Hydra project, hailed as the Group’s second
single largest EPCIC contract. The project has not been without its fair share of challenges. Oftentimes, setbacks occur in the offshore business which is both extremely demanding and ruthlessly unforgiving to even the smallest of errors; but as Kurush explains, “These things
do happen but we have the expertise, equipment and engineering to recover and bounce back more efficiently and effectively than ever.
Teamwork, quick decisions and professionalism remain to be the most important ingredients in the recovery.”

“My vision is to grow the company,
through intercompany and third party
contracts. Facing an economic
downturn, our growth strategy would be
to achieve revenues of USD 30 to 35
Million by presenting our clients with out
of the ordinary solutions and value for
their money.” Kurush confidently
confides, when asked about his vision
for Kreuz Subsea.
With the bygone era of ‘easy oil,’
increasing
subsea
activities
are
forecasted to reach new highs in the
coming years. This, coupled with Kreuz
Subsea’s unwavering devotion to Safety
and Quality, it is easy to see our gung-ho
subsea group well-postioned in
achieving their goal.
Deeply Embedded
Having spent his youth in the city of
Bombay, now Mumbai, Kurush’s
upbringing was a combination of strict
discipline and well defined principles.
Having grown in a middle class
family with his elder brother Jamshid,
Kurush recalls always having just
enough money to spend on education
and sports.
Swimming and learning were two
distinct priorities in the Contractor
family. Other than schooling, most of
the remaining time was spent at the
swimming pool with his father as his
coach and mentor. Being triumphant
in several State and National level
tournaments, Kurush progressed into
Long Distance Sea swimming, taking
part in national and international races
and winning the “26-nautical mile Sri
Lanka to India Sea Race” at the age of
20. Training included a daily 6 km run
followed by weight training and 6 to
7kms of swimming throughout the day.

Sponsored by the Government. of India,
Kurush attended The College of
Oceaneering in Los Angeles, California;
followed by a stint in the Commercial
Diving Centre (CDC) for his Commercial
Diver training in 1982.
The institution was internationally one of
the most reputed in those days with its
Head, Mr. Jim Joiner taking special care
to encourage every attending student in
always producing his best.
Graduating in the top three of his class,
Kurush was granted a scholarship by the
prestigious institution, for a Diver Medic
course. Armed with a Commercial Diver
and Paramedic Certification, work was
easy to find.
His initial offshore days were
under Wharton Williams Taylor (2WT), a
UK- based diving company with
operations in India.
Soon after,
qualifications in Non- destructive Testing
of Underwater Structures and recognition
from the Health and Safety Executive (HSE)
U.K. for Saturation Diving, were added to
his already impressive resume.
Deep Values
Though his work takes him away from
his family for weeks at a time, Kurush
manages to strike a balance in his
multiple roles. He regularly shuttles from
Singapore to Bombay to be with his wife
Sherali, two sons Rustom (19) and
Phiroze (13), and unica hija Rhea (15)
who is currently finishing her 10th
standard. Kurush points at the pictures
in his office of a fine looking family with
a wistful smile.

With the three teenagers, Kurush and
Sherali seem to have their hands full
with the hustle and bustle of teenage
demands. For the couple, it is vital to
Life’s Work
spend quality time and initiate essential
After completing his Bachelors of Science values early on, in your children; more so in
in St. Xavier’s College in Bombay, Kurush today’s environment, where hyped-up
pursued a career in Deep Sea Diving. media and peer pressure could easily
His introduction to diving was through influence towards quick but empty gains
the St. Xaviers Life Sciences Club,where and false significance.
the need for recovering seabed coral
and samples initiated an exposure to
SCUBA diving.
Realizing the sub aqua to be his
comfort
zone,
a
future
in
commercial diving seemed only logical.
SWYBER
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“The offshore career is very
demanding. You have to be in line and know
what’s happening. You can delegate but you
have to be up to speed in order to initiate
change when needed. Offshore is an
unforgiving field because with a slight misstep
you can lose a lot of money very fast.”

In line with this issue’s theme, Kurush also
shared his favorite beach getaway located
at the West Coast of India, the sea resort
of Goa. This famous tourist destination
offers an array of pristine and clean
beaches, unique Portuguese villas dotted
along palm fringed shores, magnificent
churches and ancient Hindu temples. It
boasts an excellent night life highlighted
by the unique rave beach parties with its
music style, “Goa Trance”.

These family portraits keep Kurush company whenever he is in the Singapore Office
Young Phiroze in
deep thougt

Phiroze, Rhea and Rustom
with their beloved Paati

For 12 years now, Kurush retires to Goa
together with his family every summer for
a relaxing getaway. The sea, sun and
the carefree environment combines for a
totally relaxing vacation. However, Kurush
concedes, with mobile phones and
Blackberries, the chances of an undisturbed
retreat is almost impossible.
Health Advocate
“Preservation of health should be the
most important priority in our lives
simply because there is not one
single event one can enjoy or even go
through the motions without good health.”

Kurush with beautiful
wife Sherali

In Swiber the management takes special
care of its staff, by providing gym facilities,
health and fitness programs and daily
servings of fruits at the office café, The Deck.
All these is not lost on Kurush who
appreciates the facilities being provided.
Whenever he is in the Swiber
Headquarters in Singapore, he finds time
to exercise in the Swiber gym. More often
than not, colleagues on their way to work
in the morning, would encounter him on
the lift, already flushed and energized from
his work-out.
“The gym is one of the best things this Some newspaper clippings documenting Kurush’s incredible feat
company has done for its people. We
The Hindu 1981
have to go to the gym because it is good Indian Express 1981
for our health. How can we work if we are
constantly getting sick and having health
problems? People should take a pro-active approach to good health by exercising
regularly.”
Kreuz Subsea
With the assimilation of the diving group,
Swiber expanded its services and further
streamlined its operations.
Spearheaded by Mr. Contractor, Kreuz Subsea was formed to execute a wide range
of subsea activities including NDT inspection and construction-related work scopes.
It has been 24 rewarding years since he
started his career offshore and Kurush is
still counting.
The offshore career is very demanding. You
have to be in line and know what’s
happening. You can delegate but you
have to be up to speed in order to
initiate change when needed. Offshore is
an unforgiving field because with a slight
misstep you can lose a lot of money very,
very fast.”
While a lesser man will be daunted with
this facts interspersed in his line of work,
Kurush is nonplussed and holds fast to his
grand vision for Kreuz Subsea.

“The gym is one of the best things this company has done
for its people. We have to go to the gym because it is good
for our health. How can we work if we are
constantly getting sick and having health problems? People
should take a pro-active approach to good health by
exercising regularly.”
SWYBER
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Nuggets of Wisdom
by Rick Pursell

The Four Principal EQ Skills

Articles on

We all have a scale of emotions that arise from time-totime in any given circumstance and it is important to recognise these and how we react or respond to them. Below is
a sample of some human emotions:

In the January 2009 EQ Newsletter, we outlined the four principal Emotional
Intelligence (EQ) skills required, to grow our personal and social competencies
that lead to Emotional Excellence in our workplace. They are depicted below
as Self Awareness, Self Management, Social Awareness and Relationship
Management.

Enough of the depressing emotions, how about some happier ones:

The Four EQ Skills
The following slides give us excellent definitions of each skill and invite you to
ask the following questions of yourself:
1)
How would I answer the questions if they were asked of me right now?
2)
Which of the four skills do I have now?
3)
Is one or more of the skills more prominent than the others?
4)
Am I really in touch with my emotions or feelings – i.e. can I recognise
them as they arise and be there comfortably with them, or do I run from or
deny my emotions?
5)
Can I see how developing these skills can benefit me personally and to
the company as a whole?

We are all pretty familiar with these little characters who reflect their emotions - can you guess how they feel?

I am sure you are getting the idea and of course, the lists of emotions shown are not exhaustive.
The more familiar we become with seeing and feeling our emotions, the more proficiency we will become developed at responding in an appropriate manner,
rather than reacting out of control. The process begins with our self-awareness.
We can then more easily manage our own emotions and behaviours.
Our social awareness will provide the opportunity to recognise emotions in others and help us see how it is from their point of view (or view-point).
And finally, through our own emotion awareness and that of others, we will be able to manage how we interact with each other and build stronger, lasting relationships and as we know; relationships form the basis of achievement.
Can you see that all of this is not just applicable to our workplace, but can be applied in every aspect of our lives? What a golden opportunity to live a richer,
more rewarding existence!!
Is this something you want for yourself and will you join us in our quest to make Swiber an Emotionally Excellent company?

Rick

Rick Pursell
HSE Advisor to the Board of Directors
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Be the Change that
You Want To Be
Cause No Harm and Emotional Excellence
Now of all times, is the time to put into practice the
principles of Cause No Harm and Emotional Intelligence.

Changing the Course
Corporate Oneness

An Emotionally Excellent Message

We are all aware of the remarkable scientific and technological achievements we as the
human species have accomplished. We have left footprints on the moon, we can perform
minute laser surgery to restore sight, we have explored deep beneath the ocean waves
and conquered the highest mountains. All this and much, much more.

The writers are a collection of caring human beings who call themselves
“Evolutionary Leaders”. They were asked by the Obama Administration to
communicate about what is transpiring on the planet, and how we can change
the course of the unprecedented events that are challenging this planet. Here is
what they wrote:

Why now?
Because there is so much confusion and change
going on in the world and it is very easy to let our
guard down and abandon our personal values in
life. Many people and organisations seem to be
scrambling to survive and in doing so; they appear
to be looking after only themselves.
In our Swiber Community, we need to look after
ourselves AND each other in order to achieve our
goals.
In the overall scheme of things, change needed to
happen; not just band-aid type efforts, but massive
changes that will have an impact on everyone and
everything on the planet. Our old ways of thinking
and acting, which produced results that were both
beneficial and damaging, may have served us then.
But not all of them serve us now, so the actions that
caused harm are no longer viable and need to be
changed.
And that’s where you come in!! Be that change. Be
that leader who does not compromise what is the
right thing to do. Be the example to others that you
care. Be committed to changing for the better. Be part
of the evolving process of growing awareness that
we are all One, dependent on each other and all
that sustains us in our lives.
When we live from the heart and not from the head
(mind/ego), we can “Be the change you wish to see
in the world” – Mahatma Gandhi
Will you join us on our quest?

Rick

Rick Pursell
HSE Advisor to the Board of Directors 			
March 2009

More and more these days, we are seeing people operating from their hearts,
which is the source of our emotional intelligence, to bring about changes in the
world. The message reproduced below provides an example of a group of
well-being individuals demonstrating emotional intelligence, the same emotional intelligence that resides within you.

While technology and science have made huge strides forward, particularly over the past
fifty years, what has not kept pace is our ability to live in harmony with each other on the
face of this earth.
We continue to witness military conflicts, acts of terrorism, rampant crime, teenage
shootings, corruption in governments, corporations and individuals, greed, poverty,
malnutrition and a plethora of signs that we have separated from each other.
This is all changing, albeit slowly, but observable all the same. Emerging from the current
state of humanity is a growing awareness. An awakening within, which is reaching into
the far corners of the globe, from CEOs to subsistence farmers, from aging Baby Boomers
to the Indigo and Crystal children; in other words, we are becoming more conscious as
a species. We are evolving into a higher state, as we have been for the past 14 billion
years.
Just as now we may look back in mirth at the Wright brother’s early attempts at flying or
the use of leeches in medicine, in the future it will seem ridiculous that human beings,
believing to inhabit the only life-sustaining planet in the solar system, could be so
destructive to its natural resources and each other. It warrants a good belly laugh.
And the source of all our woes? Separateness! We have become separate from each
other, from Mother Earth and from our true nature. Now that is all changing, thanks to
those who have the courage and willingness to look within. Those who follow their
intuition, those who cease to judge, those who live their days from the heart.
Slowly but surely a new way of thinking, saying and doing is replacing that which is no
longer working or serving humanity.
It is seeping into individuals, families, companies, groups, nations and humanity as a
whole. There is no avoiding or stopping this new power, the source of which is love, for
this is at the core of every human being.
The separateness is dissolving into connectedness, where we feel and know we are all
united. That everything in existence is inextricably linked together, “All things are
connected” said Chief Seattle and it was not only him that had this awareness, ancient
wisdom has been telling us this for millennia, we were just not listening. How could
we, we were barely awake enough to hear, but now all of that is changing and we are
emerging from our ignorance into awareness.
Awareness is a wonderful place to be; lifting the dull, heavy veil of ignorance; we can see
the beauty within everything, appreciate in wide-eyed awe at the life force that causes a
seed to sprout and blossom into a fragrant flower, or look into the face of an elder and
know we are all connected as part of the human family.
Where does all this start? Well not by waiting for someone else to take the
initiative that’s for sure, but with ourselves. By consciously operating from the heart, by
committing to causing no harm in all that we do and by contributing our emotional
intelligence into the workplace and beyond. Gradually as we change, so does the world
around us.
Now isn’t that a great thought; that we can all be part of a new way of living together in
harmony, respecting all life forms and sharing our resources with everyone.
Is this a worthwhile and shared vision for you?

By the Evolutionary Leaders
The human family is in the midst of the most significant transformation of
consciousness since its emergence in Africa over one hundred thousand years
ago. Consciousness has been evolving for billions of years from the first cell to
us. We are becoming aware that through our own consciousness the universe
can know itself. This awareness reveals incredible new potential for our
individual and collective humanity.
Simultaneously, we are the first species on this Earth aware that we can destroy
ourselves by our own action. This may be the greatest wake-up call to the
evolution of consciousness since the origin of Homo Sapiens.
We now realize that we are affecting our own evolution by everything we do.
This knowledge awakens in us the aspiration to become more conscious
through subjective practices including meditation, reflection, prayer, intuition,
creativity, and conscious choice making that accelerate our evolution in the
direction of unity consciousness and inspire us to deeply align our collective vision.
THE CHALLENGE
At this juncture in human history, urgent global crises challenge us to learn to
live sustainably, in harmony and gratitude with one another and with the living
universe. The changes required of humanity are broad, deep, and far reaching.
Only by acting swiftly and creatively can we birth a planetary culture that will
bring well-being to every form of life in the Earth community. The good news
is that a compelling new story of our potential as a whole human species is
emerging--a story of collaboration, citizen action, dialogue and new
understandings propelled by unprecedented levels of democratic freedom,
multicultural exchange, and access to communication technologies. It is nothing
less than the story of our collective evolution.

Encouraging Conscious Media
We must find innovative ways to use the new electronic media as the mirror of our
positive evolutionary story, investing in their capacity to reach across differences
of generation, culture, religion, wealth and gender to build a working consensus
about our collective future.
Engaging in Social and Political Transformation
More sustainable ways of living will require the support of a more conscious
democracy and vibrant civil society from which more enlightened leaders will
emerge. All individuals should be encouraged to use their gifts to create
participatory, responsible and compassionate models of governance.
Working for Integrity in Commerce
Conscious businesses that are aware of the scope, depth, and long-range
impacts of their actions are key to achieving sustainability. Business must become
an ethical steward of the Earth’s ecology and consciously establish an economic
basis for a future of equitably shared abundance.
Promoting Health and Healing
The science of mind-body-spirit health has demonstrated the profound connection
between the health of a whole person and the health of the system in which he
or she lives. Whole systems healing, respecting both traditional knowledge and
modern sciences, must be supported in physical, social, and spiritual domains.
Building Global Community
The new story is about all of us who share this planet. Together, we can create a
culture of peace that eliminates the need for armed conflict, respecting and
appreciating the glorious diversity of our human family.
These words reflect a deep caring and emotional intelligence. It is through
practicing emotional intelligence on a daily basis that we arrive at Emotional
Excellence, which is exactly where we are heading with our company.
Is this something you want and will you join us in our quest to make Swiber an
Emotionally Excellent company?

Rick

Rick Pursell
HSE Advisor to the Board of Directors 			
April 2009

OPPORTUNITIES FOR ACTION
We recognize that the inner and outer aspects of life evolve together. A dramatic
awakening in consciousness will involve an equally dramatic shift in outward
aspects of our lives. In particular, we see the following as vital opportunities for
our conscious evolution, both personally and collectively:
Cultivating a Paradigm of Aliveness
We regard the universe as deeply alive and conscious by nature. In a living
universe, our sense of subtle connection and participation with life around us is
the basis for a compassionate and cooperative approach to living.
Educating for an Evolving Consciousness
Awakening consciousness is the foundation for all the change we seek to see
in the world. We can work to elevate our capacity for conscious reflection and
creative action in our personal lives as well as our collective lives as
communities. We must support research and educational strategies that
optimize human capacities and explore the nature of consciousness.
Restoring Ecological Balance
The balance of planetary ecosystems is fundamental to our survival. We must
reverse the pollution of our global commons-the water, air and soil that nourish
all life. We must encourage the proliferation of clean, renewable energy sources
and expend all necessary resources toward mitigating the effects of climate
change.

Rick

Rick Pursell
HSE Advisor to the Board of Directors 		
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HQ HAPPENINGS

Emotional Excellence On A Roll

Middle Management EE Course

Back row L-R: Clara Chan, Rick Pursell, guest of the Professor, Girish Iyer, Richard Wong, Derek Koh, Goh Lip Hiong
Front row L-R: Lee Kien Boon, Max Grosse, Sarah Loh, Julia Koh, B Panneer, Professor Leonard Yong, Shen Zhong Hui, Lina Megawati, Goh Soh Shen, Teo You Tin
The aggressive campaign to roll out our new corporate philosophy, “Emotional Excellence at the Workplace” - is in full speed. On March 9 Professor Leonard
Yong conducted another EE training at the HQ boardroom for a group of Swiber middle managers. This time around, the training was specifically tailored for
their leadership level. . A total of 16 managers attended the event.

Staff EE Training

Just 2 weeks after the Middle
Management’s EE course,
Training Coordinator Kelly Chong,
an LPI-certified trainer, conducted
another EE training with 12 of
our colleagues from Swiber and
Kreuz.

“I learned the study being
done on behavioral
changes as well as the
types of food...what to eat
and what not to eat!”
- Jason Ma, IT Executive

Microsoft 2007 Programs Training

“Emotional Excellence is the key to personal and professional growth. I truly appreciate Swiber management’s initiative
of conducting this course. I have certainly gained invaluable inputs on how we think and how others think. It gave me
a fresh perspective to life. Invaluable course indeed! - Girish Iyer (Installation Manager)

“It gave me awareness of my own personality, how to deal with the strong and weak points. The TENT training and
application is useful. This must get across all staff to improve work
environment.” Teo You Tin (Senior Supply chain manager)
SWYBER pg 22

Basic Microsoft Excel 2007 training conducted by
Ms. Cecille Rabara - SAP Consultant on
April 3, 2009.

Basic Microsoft Powerpoint 2007 training
conducted by Mr. Michael Goh Desktop Engineer on April 9 2009
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Swiber gets a Health Check

Then we also started introducing
health talks in the company, to keep
people updated about health issues.
So it is not all about work work & more
work in Swiber.

HQ Health Screening, March 5-6, 2009
Needles unsheathed and blood was
drawn. Employees’ best kept secrets
about age, height and waist
circumference were all laid down on the
table as Swiber HQ underwent its first
health screening.

Here, Ms. Kelly Chong gives
us the skinny on this new
and exciting health and
fitness development in
Swiber.
Measurement of waist circumference to
calculate BMI. Final measurement 24 inches!

The 2-day health screening was held on
March 5 and 6 at the 2nd level of the IBP What brought about this
office. It was conducted by nurses from health screening initiative
the National Healthcare Group.
and how did Swiber
A total of 110 employees turned up for
the screening which was made up of
two parts. The first phase consisted the
basic health screening package, which
included screening for obesity,
hypertension, diabetes, dyslipidemia,
stroke and coronary heart disease.

qualify for the grant?

Swiber wants to take a
proactive approach to our
employee’s health & fitness.
We know working can be very
stressful and sometimes people
tend to neglect their health &
fitness too. That’s why the health
The second phase was the fitness & fitness programmes &
screening which was measured by facilities came in phase by
doing the steps exercise. After a week, phase.
the test results were individually mailed
to the participants using a computer First it was the Gym, a good
generated report
with personalized place for people to keep fit and
interpretation based on individual’s it is open 365days for people to
screening outcomes.
use. We even engaged a gym
trainer knowing that some
This beneficent exercise was made
people might want some
possible through the efforts of our
personalized training. Exercising
accomplished
training
coordinator
is also a good way to relieve
extraordinaire Ms. Kelly Chong. She
stress.
tapped Absolute Living (our gym &
fitness trainers) to coordinate the
Secondly, it was ‘The Deck’ that
event with National Healthcare Group.
provides free lunch for the staff,
making sure that fruits are
With our current fitness programs in the
provided every day.
gym and the provision of free food at
The Deck, Swiber qualified for the
Workplace Health and Sports Promotion
(WHSP) grant. WHSP is a consortium
program of the Health Promotion Board
and Singapore Sports Council. It
supports organizations like Swiber to start
and sustain workplace health, sports
and physical activity programmes.

Blood extraction. 10 vials more to go!

From the onset we were already
introducing these health & fitness
activities.
Learning that the
government has such a funding for
these programmes was definitely a
bonus. That’s why we decided to
apply for The Workplace National
Health & Sports Promotion Grant, of
course there are certain criteria for the
funding. The first criterion was to
conduct a Health Screening for the
company and that was what we have
just accomplished.

What can people expect as follow
up activities for this program?

To find out blood pressure. Hope it’s
normal Lina.

Last April 16, Dr. Wee came back to
give a post health screening talk and
he walked us through the reports. It
was a big help especially for some of
us who experienced difficulty in
understanding the medical terms
in the report. It also gave people a
chance to clarify and ask questions
with regards to their report.

SWIBER HEALTH REPORT CARD

We will also be having at least 6 more
health talks this year with a variety of
topics such as Menopause & HRT,
Understanding Diabetes, Common
Cancers in Singapore etc. On top of
that, we will also be having various
sports activities such as bowling,
badminton, roller blading etc. and it is
all in the plan for this year.

Body Mass Index (BMI) Profile for Asian Criteria

6

4
14

35

How can we help in ensuring that
these activities are executed
successfully?

49

Actually, we have formed a Health &
Fitness committee to oversee the
Health & Fitness program of the
company in conjunction with the
Health Promotion Board Programmes.
The members of this committee are
all helpful and inspiring volunteers
who are committed to the health and
fitness goals of Swiber. I am also
encouraging everyone to support
these activities. The successful
execution of this program lies in our
support and participation. Availing
this grant is our chance to give back
to Swiber for all the privileges we have
been enjoying.

Coping with Stress
8
				
			
34
68

Measurement of BP and short interview about
exercise and eating habits. So what’s your
handphone number David?

It really doesn’t hurt. Just feels like ant bite...when they
come in swarms...ouch!

Measurement of height. Stand tall
Vince!

Short Interview .

Duties and Responsibilities
•

SHFC is the committee spearheaded and founded by
Kelly Chong. It consists of our inspiringly helpful and
dedicated colleagues committed to the health and
fitness goals of Swiber.

•

Committee Members:
Carine Lim			
Irene Chong			
Mandy Li			
Engelbert D’ Silva		

•
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Leonie Ann Rodriguez
Joey Teo
Jason Liew
Anna Sy

•

•

Spearhead the year-long calendar of activities
by acting as SHFC “ambassadors” to their
respective divisions/ areas
Provide inputs and suggestions to on-going
calendar of activities as well as suggest new
campaign programs
Meet-up quarterly for planning and review of
programs
Actively endorse the regular use of the Swiber
Gym
Help coordinate outdoor activities such as
Family Day, Badminton & Bowling Tournaments back row: Anna Sy, Carine Lim, Kelly Chong
front: Leonie Rodrigues, Mandy Li, Joey Teo

Legend:
A
B
C
D
E
F
G

:
:
:
:
:
:
:

Exercising less than the recommended frequency/intensity
Consuming more than the recommended alcohol limits
Fat intake exceeding the recommended limits
Not consciously restricting salt intake
Not consciously restricting cholesterol intake
Not consciously restricting sugar intake
Not consuming at least 2 daily servings of fruits and 2
daily servings of vegetables

SWYBER

pg

25

Health Talks

“Knowing your numbers (LDL,HDL, Triglycerides) is not enough. What is more
important is to interpret it in relation to your personal profile based on your
family’s medical history, age, ethnicity and lifestyle.” - Dr. Wei

MAJOR CORONARY RISK FACTORS
•
•
•
•
•
•
•
•
•

Male, at least 45 years
Female, at least 55 years
Indian Ethnicity
Hypertension
Currently Smoking
Brother/Father with CHD before 55 years OR
Sister/Mother with CHD before 65 years
HDL Cholesterol < 1.00 mmol/L
LDL Cholesterol > 4.10 mmol/L OR
Total Cholesterol > 6.20 mmol/L

In addition to the pre and post health screening talks by Dr. Wei, a separate talk on Cancer was given by
Dr. Irwin Chung on 24th of April 2009. Watch out for more health talks!
Got a specific topic in mind? Kindly email Kelly Chong: kelly.chong@swiber.com

Swiber is bringing sexy back
Dance Classes held at The Deck

Grooving to the pulsing hip hop beat!

Street dancing

Grinding to the ladies
streetdancing routines

Hip Hop

Swiber Corporate Services
Enjoy a Grilling
by: Carlo Nitor Siador
Internal Audit Executive

On April 3, 2009, the Corporate Services group had our
barbeque party at Parc Oasis. The party was sponsored by
our very own Group CFO, Francis Wong. Joining us in the
celebration were Mr. Wong’s beautiful wife and kids.
The venue Parc Oasis was very nice and the ambiance so
refreshing. The barbecue pits were close to the pool (too bad
I didn’t have my swimming gear, hahaha).
The aroma of the meat being grilled was simply
mouth-watering. I can’t help but wish to get a pinch or a
bite. Thankfully the wait was not long and of course very
well worth it!

There was a wide variety to choose from; Satay, otah, chicken
wings, pork ribs, pork chop, chicken steak, mutton chops,
sausages, sambal stingray and squid, sotong balls, bee
hoon, and agar-agar. These and so much more made for a
very festive dinner. I chowed down as many as my grill food
deprived stomach can contain. Hmmmm, I bet those of you
reading this are salivating at this point.
After the very filling meal, we had some bonding moments
and got up close and personal with each other. Some were
playing games, some were chit-chatting (were they talking
about the latest gossips in town?). Bursts of laughter can be
heard all over the place as the night deepens and everyone
is having fun.
						
As for me and my folks, we were content to take wacky
pictures of each other. Too bad the camera went out of battery so soon...or was that a good thing? haha!
It was such a nice feeling to see each and everyone
gathered outside of the office for a special activity. Having
this kind of function is helpful in an organization as it helps
in relieving the stress from work. As an employee, it made
me feel that the management is concerned with my work-life
balance and that I belong.

Swaying to the salsa rhythm

Salsa
SWYBER
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As part of Swiber’s Fitness program, Training Coordinator Kelly Chong has
arranged several popular dance classes open to all employees. But so far it
seems like most of the participants are women...where did all the macho men go?
Forty gorgeous sexy women have already experienced the fun of learning
the latest dance moves while shedding some weight!
Due to the positive feedback, the next dance series is being planned out
especially for those who missed out due to the
limited number of participants that can be accommodated.
So watch out for more dance sessions coming your way in the next quarter!
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SPECIAL FEATURE

BUILT TO LAST

Built to Perform

Swiber’s Annual Report 2008
After a very challenging timeline for brainstorming, data mining , goose
chasing, overseas coordinating, and painful proofreading, Swiber
Holdings’ 2008 Annual Report is finally out. With only a month and a
half to accomplish everything, the team has managed to put together
an entirely fresh design and concept. This year’s theme is “Built to Last”,
which is meant to convey Swiber as a dynamic, fast-paced, growing
company; that underlying the growth and the development over the
years, lies the resilience of the company. With its core values such as
“Cause No Harm” and the human resource development programs
firmly in place, Swiber leverages on its strong base of competencies
and capabilities to sustain and better its performance each time. The
opening lines of the Annual Report are:

Swiber Holdings Ltd Annual Report 2008
PDF file available for download at the Swiber website:

http://swiber.listedcompany.com/misc/ar2008.pdf

Unprecedented. Extraordinary. Worst in a
century. These exceedingly strong words
are may be, these words aptly depict the
economic tsunami that has struck, and felled,
companies, industries and countries across
the globe. The route ahead will not be easy
for Swiber given shrinking global GDP growth,
credit crunch and volatile oil prices. But if
nothing else, Swiber is resilient and
resourceful.
From a vessel charterer in our founding days,
Swiber has become a world-class company
in the offshore industry today. Armed with faith,
fortitude and a resilient business model and
bolstered by an experienced and talented
team of people, we believe that we will be
able to meet and counter the challenges that
are thrown our way. In spite of the difficulties
and challenges we face today, there is one
certainty tomorrow - Swiber is Built To Last.
With the economic recession at hand, the objective of this annual
report is to communicate the stability of Swiber and its ability to navigate
through the tough times by staying true to its course.
Tying in with the theme, the concept shows the visual of a sunrise in the
background to suggest brightness and optimism ahead. As
juxtaposition, the setting of the picture in the foreground is dark to
suggest the challenges in the present times.
Complimenting the message of “Built to Last” and the resilience of
Swiber, the assets of Swiber are prominently featured to signify that they
are the cornerstones of growth for the business:
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A sizable fleet of 36 technologically
sophisticated vessels as at 31 March
2009 underscores Swiber’s service
capabilities in the offshore industry.
By 2010, this fleet will grow to 52
vessels with committed capex for these new
vessels already fully financed, a testimony to
Swiber’s solid financial position. Anchored
by its strong fleet, Swiber is Built to Perform.

In the final section, the concept addresses the constant development
of Swiber, of its long-term business plans and its longevity as a
company.
In terms of the overall design, the layout is kept clean with ample white
space for easy reading and navigation. Graphically, line elements were
added to the over-all concept, to depict the engineering and construction aspects of our business.
One interesting feature in the Annual Report is a refreshing take on our
Board of Directors. They are photographed walking together forward
with confidence - to demonstrate the dynamism of the company and
its direction to keep on advancing forward.

Kudos to the team who has worked so hard and moved heaven and
earth to get this Annual Report done excellently and right on time. The
super late nights spent for proofreading and the hours spent queueing
This section communicates the soundness of the business strategy
outside the bosses’ doors was certainly worth it!
that Swiber has in place. Through the communication of the strategy,
not only is the strong financial position of Swiber indirectly established,
I would like to take this opportunity to thank all those who have taken
the long-term focus of the business is also emphasised.
a great part in this endeavour, and without which this Annual Report
would not have been possible:

Built to Lead

Over 700 talented people strategically
deployed in offices across the Asia Pacific
and Middle East propels Swiber towards
service excellence. These same people are
continuously
groomed,
through
comprehensive
leadership
and
effectiveness programmes, to optimise
performance. Helmed by a team of highly
experienced and qualified senior executives,
Swiber is Built to Lead.

Thanks to our Chairman and Group CEO Raymond Goh and Group CFO
Francis Wong for overseeing this project from initial planning down to
the final product. To the Board of Directors, thank you for your
enthusiasm and inputs. These have certainly enriched the contents
and overall message we wish to convey in the Annual Report.
Thanks to our Executive Management, in particular, Nitish Gupta,
Darren Yeo, Glen Olivera, Kelvin Yeo, and Mark Leong for the
comprehensive editing you have provided to this year’s AR. We truly
appreciate your guidance despite your very busy schedules.
Thanks to our Senior Accounting Manager Shirley Tok for seeing through
the nitty-gritty of the financial numbers with patience and precision.
Burning the midnight oil while eating greasy chicken with you has
been a privilege.
Thanks to Senior Finance Manager Lina Megawati Jusuf for the
additional editing the HSE team for the updates, and to all those who
have helped in one way or another, your assistance have certainly
made a difference.

This section portrays our corporate culture that appreciates talents and
the commitment to the personal development of employees. , Swiber Thanks to our external partners, August Consulting and Lancer Design
is a company that is strong, united and committed to excellence and , our Investor Relations Agency and Graphics Design Agency,
success.
respectively and our photographer Chu Ngee Heng for capturing the
essence of Swiber. We have all become bone-tired, drained, impatient,
and restless, but it was fun while it lasted.

Built for Opportunities

A strong business model and a
forward-looking vision advances Swiber
towards greater stability, resilience and
sustainability. Market development. Tactical
partnerships. Wind Energy. These are some
of Swiber’s strategies to navigate the
turbulent waters ahead. Despite the present
challenging business environment, Swiber
is Built for Opportunities.

This is truly a team that is built to last.

Irene Chong
Senior Corporate Relations Executive
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SWIBER SPEAKS

Life’s a

!

When it’s 9am and beads of sweat are already racing themselves off of your forehead...
When you find yourself temporarily covering for your colleague who happens to be on a 2-weeks leave...
When windowshops are a blinding explosion of bright cheery colors, you smell whiffs of sunblock and flowers are in
bloom...
Then you know that it’s time to don that designer swimwear hot off the rack of the season’s collection, slather on that
ultra sheer gazillion SPF UV protection sunblock, dust off that wide brimmed hat and head down to the B-e-a-c-h!

Carine Lim - Secretary to the Executive Chairman
		
and group ceo
Resort: Laguna Redang Resort (rated as 4 star)
Location: Pulau Redang
Visited: 13-17 Jul 2006
Best time to go there: April to October

Carine

Monsoon season - East Coast of Peninsular Malaysia sets in towards end
of October and lasts through till late February/Early March
Beach closed - The seas are rough and the boat and resort operators are
closed between October and February

How to go there: Singapore to Kuala Terengganu Jetty
approximately 11 hours (bus ride).
Kuala Terengganu Jetty by speedboat about 45 minutes.

Transportation: VIP coach ticket prices range from about S$70
Here, five of our colleagues shares their memorable sun baking, beachcombing escapades and giving insider
information to guide those who might also be considering a trip to these sizzling hot getaways

Top Picks by Swiber Employees
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Waikiki Beach, Hawaii - Woon Ai Pheng (Concierge Service Exec)
Copacabana, Rio de Janeiro - Irene Chong (Senior Corporate Relations Exec)
Bondi Beach, Sydney - Rizza Echarri (Mgt Trainee)
Santa Giulia, Corsica - Olivier Beauclair (Assistant Engineering Manager)
Tioman Island - Joey Teo (Operation Sec) and Yee Li ling (Asst Internal Audit Mgr)
Tioman - Zalina (Document Controller)
Tioman Island - Deepak Kingsley (Legal Counsel)
Pulau Redang, Malaysia - Ong Bee Chin (Internal Audit Exec)
Pulau Redang, Malaysia - Ryan Ong (Legal Assistant)
San Benito, Batangas - Anna Sy (Receptionist)
Gold Coast, Australia - Mandy Li (HR Executive)
Sentosa, Singapore - Sartinah (HSE Admin Asst)
Sentosa - Cecilia Ho (Senior Executive)
Infanta, Philippines - Donnabelle Llagas (Planning and Cost Control Engineer.)
Subic Zambales - Yhelen Paras (Receptionist)
Bohol Philippines - Cecille Rabara (SAP Consultant)
Ngapali, Myanmar - Mariam Nu (Crewing Executive)
Brisbane - Emma Lo (Team Administrator)
San Juan, Batangas - Jocelyn Almeda (Crewing Admin Assistant)
Langkawi - Quek Molly (3rd Level Housekeeper)
Pagudpud, Philippines - Domicel Balneg (Document Controller)
Kuta, Bali - Farah (Trainee HSE Officer)
Kuta Bali - Deni Gunarto (Structural Designer)
Bali Indonesia - Mao Nana (Procurement Assistant)
Desaru, Malaysia - Noraini Binte Abdullah (Admin Assistant)
Malur, Batam - Kris Wibowo (Structural Draftsman)
Pantai Jakarta - Suryana Sidik (Structural Draftsman)
Parang Tritis, Indonesia - Fery Irawan (Structural Designer)

Beach Safety Tips
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

to S$90 return depending on travel season

What is this place famous for? The More More Tea Inn
(also known as ‘More More Cha’ in Cantonese) was a prop used in the
“Summer Holiday,” a Hongkong production movie starring Sammi
Cheng and Richie Jen, June 2000 which catapulted Redang to
international fame.

accommodation: A full board package provide meal &

snorkeling. If I am not mistaken, 3 Day 2 Night around SGD200++.

MUST TRYs
Activities:

Mine came in a package so I didn’t check
on the actual price.
Aside from snorkeling, there are a lot
of other activities provided by
the Resort Recreation Club:
- Sea Activities
(Banana Boat / Kayak / Fishing Trip)
- Beach Activities (Soccer / Volleyball)
- Outdoor Activities (Jungle Trekking / Archery)
- Indoor Activities (Pool Table / Board Games)

Food:

Must try ICE-KACHANG!! That makes you cool down from heat…

Shopping/ Bargain Hunts: Nothing much to buy in Redang
but you must visit More More Tea Inn, a mini-mart cum souvenir shop
and also a shooting site for the Summer Holiday.

(Life Essentials Safety Content and Tips)

Learn to swim.
Never swim alone.
Check the surf conditions before you enter the water.
Stay within a designated swimming area, ideally within visibility of a lifeguard.
Steer clear from piers, pilings, and rocks, when in the water.
Rely on your swimming ability rather than flotation devices.
Do not swim during thunderstorms or strong winds.
Protect your skin. Limit the amount of direct sunlight you receive between 10 a.m. and 2p.m.
Keep a lookout for aquatic life.
Drink plenty of water regularly and often even if you don’t fell thirsty..
Supervise children at all times.
Never fake actions or calls for help.
When in trouble, signal a lifeguard by shouting “HELP” or waving your hands.
Wear eye protection. Sunglasses are like sunscreen for your eyes.
Wear foot protection. This prevents you from getting your feet burned from the sand or cut from glass in the sand.
Watch for signs of heat stroke. Heat stroke is life threatening, and therefore must be monitored carefully.
Respect other beach patrons and remember your beach manners.
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Did you know..?
Scientists believe Fraser Island has developed over a period of
approximately 800,000 years. Its sand comes from the tablelands of
northern New South Wales, washed into the sea by the big rivers of that
area, and strong sea currents carry it north to Queensland, Australia.
Now listed as an Australian World Heritage site, Fraser Island joins the
ranks of the Great Barrier Reef, Uluru and Kakadu National Parks as
being of universal significance as the largest coastal dune system and
sand island in the world and for its special environments.
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Kelly chong - training coordinator
Place: Kingfisher Bay Resort
Location: Fraser Island, Australia
Visited: Spring 2005
Best time to go there: Summer or Spring
How to go there: Me & my housemates self drive from Brisbane.
http://www.fraserisland.net/fraserisland/fraser-island.cfm
Transportation: Can’t remember, we rented a 4WD & divide the cost
among 5people.
accommodation cost you paid for at that time? can’t remember, we stayed
in a villa & splitting the cost was cheaper. For the total trip including
accommodation & rental of car 3D2N each of us paid about A$350
What is this place famous for? Largest sand island in the world.
Fraser island is a place of exceptional beauty, with its long uninterrupted white
beaches flanked by strikingly coloured sand cliffs, and over 100 freshwater lakes,
some tea-coloured and others clear and blue all ringed by white sandy beaches.
Ancient rainforests grow in sand along the banks of fast-flowing, crystal-clear
creeks.

MUST TRYs
Activities:
4WD- ing! Fraser Island is strictly four-wheel-driving territory. We drove along the Beach which is just beside the
ocean, it was an exciting, carefree & wonderful experience. We also drove the 4WD to sand tracks cross the
island linking lakes and rainforests.

Food:
Since we stayed in the villa, we prepared our own meals because most of the time we’re out
exploring the island, therefore sandwiches were our “best friends”

Shopping/ Bargain Hunts:

CHIA FONG FONG
- ADMINISTRATOR

Fong

Resort: Rawa Safaris Island Resort
Location: sixteen kilometers off the coast from Mersing, Johor
Visited: 2008 March
Best time to go there: April - Oct
How to go there: By speedboat from Mersing

fong

Transportation: I usually drive from my place to Mersing
What is this place famous for? It is protected by a coral reef teeming with tropical fish and
marine life.

accommodation: RM590/pax for 3days 2 nights. (Normal season). They have many other types of
accomodation including some sort of water villas with outdoor bathroom.

MUST TRYs
Activities:
These are few I would recommend, but you can choose which to include.
ACTIVITIES				
Life Jacket 				
Snorkeling - Mask & Snorkel
Snorkeling - Fin 			
Hobie Cat 				
Windsurfing				
Island Cruise (2-6 Pax) * 		
Fishing Trip (3-4 Pax) * 		
Pool Table 				
Snooker				
Karaoke				

RATE (NETT RM)
5.00 per day
6.00 per hour
6.00 per hour
66.00 per hour
33.00 per hour
120.00 per trip
300.00 per trip
3.00 per game
20.00 per hour
Free of Charge

Food:
This is a small island and there is only one resort there.Buffet lunch and dinner was what we had as it
was included in the package price.

Shopping/ Bargain Hunts:
Can’t really remember on this, but I think they should have one small shop selling souveniers.

Not a place for shopping. You will be too busy and too immersed in the beauty of this island.
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Fhebe

Fhebe Haro - Accounts and Admin Assistant
Resort: Villa de Oro
Location: Station 2 Boracay, Philippines
Visited: May 23, 2008
Best time to go there: Peak Season: Summer!!!!!
How to go there: Via Plane: From Manila Airport Terminal 3 to Caticlan Airport. Outside Airport, are tri-

Punee

la

cycles that will bring you to your destination. You should be particular to the tricycle driver where you’re going.
Boracay has 3 stations (Station 1, 2 & 3).
Info:
Station 2 & 3, where you can find cheapest resorts from Php800 - Php3,000 per night (or S$25 - S$100). Also, in
these stations, there are lots of bargains from beach attires to cool summer accessories.
Expensive and first class resorts are in Station 1 ranging from Php5,000 and above (or S$150 and above) where
you can find the best experience ever in Boracay, from fine dining beside the Shore, spa, very fine and pure white
sand, and the very best place to have your disco or night life.

Transportation: Plane: From Manila to Caticlan Php1,500 (or S$30);
Tricycle: From Caticlan Airport to Destination minimum Php100 per person (or S$3)

What is this place famous for? Powdery white sand and spectacular scenery
accommodation: The room we rented in Villa de Oro only costs Php800 per night (S$25), whole family

Bandi puneela - application developer
Resort: Malibest Resort (which is few minutes walk from underwater world, few restaurants, pubs and
a big shopping complex beside underwater world)
Location: Pantaicenang, Langkawi Malaysia
Visited: November 2007
Best time to go there: One can visit Langkawi all the year around but the best time to visit would
be Nov-June
How to get there: There are flights from Singapore,Kaula Lumpur and Penang to Langkawi. There
is also a ferry service from Penang, Kaula Perlis and Alorstar.

Transportation: By bus from Kaula Lumpur to Kaula Perlis (around Rm.120 return) which is 8 hours
journey. By ferry from Kaula Perlis to Langkawi (around Rm.25 return) which is around 11/2 hour journey

MUST TRYs

What is this place famous for? Largest island with a collection of 99 islands

Activities:

accommodation: Rm.150 per night

Parasailing - Php1,500 (S$50) per pax
Scuba diving - Php1,500 - 2000 (S$50 - S$60)
Island hopping - Php2,000 (S$60) whole package already
Cave exploration - Boracay has several caves including the known Bat Cave
Banana Boating - Php300 (S$10) per pax
Jet ski - ranging Php2,000 - 3,000 (S$60-$100)
Kayaking
Snorkeling Php1,500 - 2000 (S$50 - S$60) for the whole group
Bicycling (if you want to enjoy biking to see the whole island from Station 1 to 3)
Golf - I am not sure of the rate. The place where you can play golf is Fairways and Bluewater
Horseback riding - Php800 - Php1000 per pax (S$25 - 30)
Banca Sailing - not sure of rate
Yacht cruise or luxury cruising - not sure of the rate also
Relaxation - Spa
Beach parties
Tatoo
And a whole lot more you can explore and discover when you get there

Food:
Seafoods in Boracay island is recommended.

Shopping/ Bargain Hunts: Station 2 - D’ Mall and lots of stores beside the beachwalk (from best beach
attires to accessories and souvenirs)
Station 3 - Talipapa and lots of stores beside the beachwalk (from best beach attires to accessories and
souvenirs)

MUST TRYs
Activities:
1) Visit the Sky bridge (around Rm.30)(cable car ride) - The cable car goes right up the side of a
mountain and the highest point is 770 meters from sea level. It is really a good attraction to take pictures.
2) Island Hoping - If you decide to go for island hopping you will certainly go to Palau Bunting where there

Food:
I cannot say anything about the food. But non-veg lovers you
can find nice sea food.

Shopping/ Bargain Hunts: Langkawi is dutyfree
island. It has few shopping centers where you can get clothes,
perfumes and even some electrical goods at best bargains.
There is an immigration
check at Langkawi ferry terminal
where you have to declare your
goods while coming back.
The best place to buy souvenirs is
Oriental Village.
****Beer is cheaper than
water in the Island!
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Shot of the Month

Our Hydra Project team posing for that orange couture
high fashion shot - Offshore style...

www.swiber.com

